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Dear Hoedads:

WARNING. The manufacturer of this
article recommends the use of gloves
when handling this prodéict to avoid
possible exposure to carcinogenic
compounds that may be present in the
ink or in the bonding of this paper.
A gas mask should also be used to
avoid exposing your lungs to the
possibility of these carcinocgenic
particles.

Now that you have taken the necessary
precautions, let's proceed. Last
February a number of residents of

the Ailegany area formed the No-
Spray Committee of Allegany to
protest the spraving of herbicides

in the Elfiot State Forest and
Weherhauser. 1 was and am still
involved with the struggle and
have formuiated a number of
thoughts on the issue, most of
which | jotted down in a little
black book almost a vear ago.
they are:

Here

Herbicides are among the chemicals
being used as a plot by the space
people to mutate humanity into
space people like thamselves. Here
is how the plot works. They ZAP
receptive writers, movie producers,
and scientists with thoughts on

the marvels of space exploration and
chemicals, etc. and sci-fi books
and Encounters . of a Third Kind of
movies and a whold lot of mutagenic
chemicals which slowly transform us
into space people but also give us
cancer and for every ok mutation
there are thousands of ugly
twisted, babies born and alsc most
of the present life forms on the
planet are destroyed or mutated in
the process.

This leads me to question whether
space people are a carcinogenic
viral-type infection on mother
earth. A type of skin cancer.

Or maybe we were originally space
people that created the earth and

ail of its forms and have grown tired

of the same old shit so lets make

some changes or scrap this thing and
go out into space and explore and

see what else is in the universe,
Take your herbicides with a hearty
smile and a HO HO HO

Herbicides are a territorial thing.
Herbicides adhere to soil particies,
50, by spraying, Dow chemical and

the others put their mark on the soil
of the earth, not only in the forests,

but these same herbicides are used

extensively In argiculture, and were
used in Socutheast Asia in the form of

Agent Orange. The dirty dogs.

Weherhauser is using synthetic urea,
chemical piss, to fertilize their
forests. Urea is very water soluable.
! wonder what affect this will have
on the streams, rivers, and oceans,

as for example, algae growth and

the subsequent effects. Also, it will
get into drinking water.

it's a loggers world and it makes some
of them feel good that they can rape
the forests.and leave their slash

and trash and who gives a shit

about a bunch of hippie trippie
ccommie treepianters and how much
herbicides they have to eat. Farm
workers and orchard workers eat their
fair share of chemicals too.

They say chemicals are cheaper than
hand and brush clearing. Do they
take into account the treatment of
cancer patients with rare blood
disorders, allergy patients, and
others that suffer from the effects
of herbicide poisoning?

if the folks that work to make the
chemicals came ocut here and hand
brush cleared the land, we wouldn't
need herbicides and we would all be
much healthier in mind and body.

‘The forests and jungles have notorious

been the home of dissidents,
revolutionists, and outcasts of
society. Herbicide poisoning may be
an effective means of keeping these
segments of society unhealthy via
colds, allergies, blood disorders,
flu, cancers, and psychological
poisoning and other ailments
triggered by poisoning.
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City people vs back to nature people.

But then maybe we should keep
spraying herbicides in Oregon to
deter the influx of would be new
residents ''Come to visit, but don't
stay because you'll get herbicided,
and bring your own water.' Perhaps
ration pure water to residents of
one year or more and everyone else~
sick on Dow.

The population control! for this age
seems to be heart disease and
shemically induced cancer

Dear Mr, Uncle Sam, can you change
the poision to love dust?

Wolfgang
dav before
valentines

A chemical professor once told me
that the life expectancy of a chemist
is considerably shorter, he quoted
40 years, than that of the average
American. Would this cause a sort
of subconscious bitterness among
chemists to conspire to poliute the
rest of the society with chemicals?
Imagine four hard years of chemistry
classes and all the other bull shit
you need to go through to Become
a chemist and then find out you're
only going to live to be forty
because of your occipational choice.




FMR CREW REPORT

Whelp, FMR spirits are high as
gpring closes in and we prepare for
Big Bucks and tanned bodies. Aw,
come on, we deserve it!

We've long since sacked Powers
and just recently walked out of the
Noti Death Pit for the last time.

We can hang up our shovels. Whew!

After seversl excerutiabing crew
meetings we've decided to plant Hebo
by the share instead of our most-
recent ishare, Stree policy. Here's
to team spirit and taking care of
each other!

Speaking of changes...h&s anyone
sean our new gixpack lately? We
seem to have misplaced her.

Mogt refreshing February ex-
perience was a party with the women
from the Marmot Coop who are present-
1y working in Lowell. We enjoyed
the warm connection with other women

tree planters and hope to share a

contract with them in the near future.
In the meantime, our own Bonker G.
FME planted with them for a short
spell and we think other FME's are

& bit envious and may have gchemes -
of their own to 4o the same some-
time.

One new member and two ia the
offing have inspired us to greater
heights and breadiths on the unit.
Tt's &3l quite exciting to watch
the spontaneocus generation in FMR!

Sunshine and Short Roots
FMR

Potluck's winter season started out this
year pretty much the same as last year;
planting in Coos Bay with the process of
training a half a doszen or so new members.
fne difference was that this year we were
using hoedads instead of shovels (Hurray)
and the weather was a bit frostier. Burrr,.

kost of us know that Coos Bay was sbout
the only contract this winter that wasn't
shut down, which turned out to be a
mistake., The result was that we ended
up planting 2 € acre unit one day, hack-
ing through 6 inches of frost and then
naving to watch the thaw spit half of the

B
trees cut of the ground (frost heave).a. o

L aaso<.9m

4ith an ass as a silverculturist and the
usual unrealistic inspection system and
BIM bullshit, we made it through.
Here's some of the non-treeplanting
highlights of Coss Bay that made it a
11t1e easier experience for some of us.
Our first camp was an empty gravel pit
on International ¥Yaper land. we couldn't
rink the water because of the surrounding
pasture land,
We become friendly with Carl and larie,
who lived up the road from camp. They
let us use tneir well water. EZveryday
we weuld lead up a vehicle with containers
end go up there and fill up the water juss
with water, water, and more watep,
rl and Marie would come out and tell
leir many stories about their sheep
» and many other topics.
their stories alot and 1
e B
Tt seemed like they could never do
encugn for ve., T was 2lways
treaf, to have farm fresh e
In turn, the crew wanted t
nice for them so we invited
at the crew vurt, i

crew res toc. f lt wa £
time for tne lambs, Jade, one

yeungest members of Fotluck, I¢

be zilowed to hold the bottle while the
iaznb zucked., The kids aiways eunlayed
getting "tex cup’, & twin lanbh that

tarie fool care of,
Then 1t rame time to move camnn
Intervstion

L L
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for us

‘bad enoenpty gravel pif
across
vas even nore convient for us
where the BLM could put us, so we
accepted it.

There was a cow pasture zoross
new eamp and the cows got the idea of
e In

the river,

then

the nz PIHOOD soweone wabla have to
the cows from the yurt! O(ne day a c
went into the yurt and left a2 pie on
Flocr. Debbie Jo found that barking a
the cows would make them move from the
yurt pretty quicki!

Then there was crummy day™, The cre
d4id = unit for a new crummy. Looks li e
retiring "Blue'’ and going meodern.

some of us theought we'd celebrate the
occasion. Angel made some pot brownies
angd Diane some pineapple-banna sherbet.

Because it was a weekend, alot of folks
ieft camp and on thelr way grabbed a
brownie. The rest of us indulged in the
goodies.

Last but not lease, there was lots
of sugar pie and ice cream at irlenesi!!
' Rich, Dianne, Jessie
Fotluck Crew
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is that a large proportion of the de-
centralized, largely self-sufficient
rural population was brutally and ruth-
lessly driven from their homes with no
compensation and given no way - to replace
their livlihood. These people could
either go to the cities or pioneer

yeq , M (,Omlﬁa’alre_‘i}
f?e.i‘f*;: soon we'll be

1ilegal Aliens-
Another Perspective o L .
-~gd Farren ! c}i’”’"\”] +e¢i’wlq <+
l .

Smokin msta

The term '"illegal alien' conjures
up a racist image of brown-skinned
people slipping across the Rio Grande
to steal our jobs. The designation
i Jlegal' has been arbitrarily applied .
to workers who do productive , socially é

necessary work. This is mainly an é h 1 S
effort by the US government to keep ; - Z‘ 3

Mexicans who do crummy jobs from uniting j

el Son Antope

with US people who do crummy jobs to
demand a living wage and better working ;
conditions. This article also deals with)| /
false assumption that the Mexicans f o
are taking more than their fair share
of jobs. The term '"undocumented worker®
{a worker without papers to prove their
US citizenship) will be used in place
of "illegal alien'.

The question of illegal aliens is
an international guestion which is com-
olicated by the question of racism.

The root of the question is how nations
reiate to each other.

In the United States, the govern-
ment tends to do what benefits big busi-
ness, rather than what benefits the

t N

people. For over 100 years, the United |
States has bullied Mexico with military ?
invasions, land grabs, trade embargoes, |
and harassment of Mexican nationals. éffin%j L
US business has benefited enormousiy. LT '
The relationship of US business with 3

Mexico is one of domination and exploita-,
tion. When some mineral or other re-
source was discovered, mining company
agents would claim the iand, and the

Mexican government would grant a con-
cession. Mexican soldiers, Federales, P
would come and drive away the people who |
iived there. Some people might be i
allowed to return on the company's
terms and work in the mines. This

LRL’; ﬂw"’g ,‘Tq_}{ ,

way, the company could extract a huge
profit and rape the land without hav-
ing sny locals around to protest.
Similar events occurred in the
best agricultural land. Large US and
IS dominated agra-business companies
came in, demanded concessions, and had
thousands and thousands of seif-suffi-
cient small farmers driven from their
land. The big companies now grow truck
crops, beef, fruit, and non-edible
agricultural commodities {cotton).

Rather than feeding the local people,

these agricultural products are mostly
exported to the US. Some displaced
farmers and their families are allowed
to slave on these factory farms for bare-
ly enocugh to keep going. '
This process has been going on
for years, following the vagaries
of the worid markets. Even with numer-
ous popular uprisings, insurrections,
and a revolution, it continues largely
unchanged today. The objective effect

whatever unhospitable land was not being
used (with no guarantee that they would
not be driven out again). Many would
up living adjacent to towns in ugly,
squalid, unsanitary c¢onditions that
most gringoes would find unbearable.

in the cities are relatives, oc-
casional jobs, and stuff toc scrounge.
These displaced workers and their
children are the ones who think sneaking
into a country with a different lan-
guage and doing the hardest work under
degrading conditions, is the easy way
out.

tf the question of undocumented
workers only concerned tree planters in
the northwest, it would be relatively
insignificant. However, it is esti-
mated that there are 5 to 8 million
in the US. These people are largsly
Spanish speaking, coming from Mexico,
Puerto Rico, Haiti, Jamaica, and other
business dominated, Latin American
countries. There are a few undocumented
workers from Europe and Canads. They
go to the East and West coasts and the
Sunbelt. They work in agriculture,
forestry, light manufacturing {eiec-
tronics, food processing), and service
(dishwashers, janitors, and domestic
workers}. They do shit work for shit
wages and if they ever compiain, all
the boss has to do is call the Migra,
the Immigration, and have them deported.

The guestion of undocumented workers
is made more difficutt by the guestion
of racism. Racism is the practice of
attributing character traits to people
on the basis of race rather than on
any objective basis. An example would

be saying Black people stink because
they are Black, or that Mexican people
are lazy because they are Mexican.
Racism is sometimes institutionalized,
and is subtly internalized in most
people. Since there are few minority
people in the Eugene area, and in
forestry in general, we rarely have

to confront our internalized racism.
Thus, we have a lower consciousness of
our own racism than peopie in places
with significant proportions of minor-
ities. ; ,

People in Hoedads seem to accept
the "illegal® designation even though
they do productive work which benefits
society. Perhaps it's accepted because
most of these workers are brown skinned,
from Mexico, and speak a different lan-
guage. In fact, this reasoning is
tainted with racism.
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 generated in the mad puddies
camp today. o o
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. Nlgea ‘tubing away with a few Pot o

Luckers here for the last few days . -
to help us finish it off. Unfortunately,
we are in the middie of doing &
unit that was gprayed with herb-
jecides last June. It's brushy,
slashy, and going slow. Hopefully,
_ the worse is over. Most of the
contract before this has gone well.
We used a helicivter with very good
results for distributing lathe out
on a 107 acre unit we had here. It
really beat hauling it in with
people power yet, we over did it
4 bit and had to haul out ghout 35
bundles of lathe we didn't use up.
We've had a few horn lockings with
“the USFS but everything has worked
out pretty smooth till now. It
ook some babying the contract along
at first, bubt now.our production
is going fine. Probably some of
the hardest things we've had to deal
with has been some really c¢old, wet,
windy, wlld westher and of course,
the terrible tubing jokes and puus
that keep coming as steady as rain.
Intercrew wire: Logrollers is
iooking solid again. We've got a
comfortable cook and camp scene going
and all three rigs are actually
rolling when needed. Our size has
swelled to about 30 full and part
fime people and we are ioocking to
field a good 20 persson Crew each
day this spring. Part of that
swelling has been due to the
addition of about 5 new crew
members who have come on in Jan and
Feb. On the unfortunate side, we
have had more than our share of
Gicabilities with people being put
out of work for 1 to 3 weeks for
‘everything. Anything ranging from
snlinter infections to pad falls on
the slopes. It looks good, however,
for everycne being back in good health-
by the general meeting.
There doesn't seem like there's
a whole lot of anything else %o
talk about. We home to be working
the Cascades this spring with maybe
a short shot to Idsho for a few weeks
at the end of the season. Surely
we'1ll get to work with some other
crews in that time and we can
‘hezve a chance to see what changes

" RIVER POEM
; Sitting on the bridge

" passes me leaves me behind

the sadness/joy sTight and sure
Oh to flow with the river
roll on the beach and glide
in the current

" feeling the pull of the current
‘ bring myself along
to snap to action and smoothe
the rock of the fall

f@;1to dglly in the circle of an eddy
%

don't leave me
take me too

searefully teach me the legsons

of 1iife as the river

alone and as one together
the exhilarating rush

.y We separate and Tall
1 form the mist

"'ﬁg we meet again

Katherpillar
Togrollers

_'ZTiver'slides.b3105 éﬁi;bé§bﬁﬂ3f:'”ﬂ

to wateh you float by

T311 the momwnt when we take the raplds

mix with the sky

Xz We are ready and willing and in the pool 4

changed a little by what we have done

k-

/

..

each of us has been golng through

since the last time. As always, We

can't forsee who we'll get a chance

to work along side of thig spring, 4
yet, who ever it is, we're 100K~
ing forward to a positive exchange
of working and playing together.,
The outlook at least for the near
future looks like we're all going
to be real busy and none of it too
ghabtby. May we all find our gravy
and gome good sights and stories
along the way too.

Bili, Logrollers  ;??,=




-l or '"Mapledoom’' as we call :it. Due to

NATURAL WONDERS

Well here | sit.- drip, drip drip:
The rain's a comin' down and the Wonders
are setting up camp again. The crew
upnanimously volunteered me to write to
you all and let you know how we: are
doin'. “Well, I'm a rookie here in
Hoedadland and 1'm real happy to be

here. 1t loocks like expansion time

for the Wonders as of December we have
five new planters including myself. A
few older members have returned and a
few folks have departed, bringin our
number up to somewhere around 26 --

the crew went out and bought a second,
larger crummy we call "Dumbo' =~ plenty"’
of room for everybedy and on occasion, '
the crew's herd of mischievous quadru-
peds gets to go along too!: Since I've
been here the Wonders have been involved
in work in Powers - Noti - Coos Bay -

Mapleton, and we are presently encountering_'

Hebo.

it's not so easy for the Nomatic
Wonders to move about so swiftly these
days. At this point, dealing with our
size is as awkward as an adolescent
child dealing with his overgrown Iimbs.
There's lots of adjusting for everyone.

Crew logistics require much patience
and keeping communication flowing amongst
ourselves is a chore in itself.

Then there's lots of crew meetings
and they last a long while. Focus! much
discussion, input and output of ideas --
answers to our question and questions fto
our answers. As of Mapleton, we have been
financially depressad, but we got a few
nickels in our pockets now -- strategy

with a large crew is something we are
concentrating on. 26 people on a l4-

acre unit -~ hmm -- how long before we
get cut off7 We got a blackboard for
working out strategy on our units, but
so far the only thing written on it is
conduct on the units like: Things to
always say: nun tut sut - We are Hebo
Things to never say: gravy cruiser,
don't ask me, I'm just following Robbie.
Powers was the contract that us
rookies made our debut. it was short
and sweet? That old mother nature blew
snow down on them thar hills so we headed
north and continued on to NOTI with our
brand new shovels. The crew's battle
cry was ''shovels are for shitters' has
something to do with tendinitis, |
hink. From the gentle slopes of Noti,

happy face'', how can we go wrong.
the coming of spring. Josie.

"we gscended into our Mapleton contract:

frozen ground, we hitailed it to Cocos
Bay to work a few days while waiting for
the ground to thaw. The calm before the
strom? Qur beloved Maplton contract
opened once again we began work on those
steep slashy units. The hikes in and out
were almost tougher than the units them-
selves =- as time went on, we got word
that we could send part of our crew to
Hebo. A crew split! 0h Nooo..! Who
would go? Who would stay? '

Well, after 2 lot of discussion,
we resorted to drawing names out of a
hat and as it turned out most of the
folks staying were us rockies and-our
consolation prize was an inspector who
related to the crew like oil relates
to water and visa versa. MNot exactly
icing on the cake! A lot of people
felt uncomfortable with the situation.
Is it fair? Can the rookies handle
it? Should we all stay until it is
done? We decided to go sghead despite
a few bad omens and we completed the
contract with the quality and quantity
that was required of us. Beneath every
slash pile and rocky knoll came the
cry, "it's too hard''. All and all},
I have to say it was very beneficial
for these of us who stayed. |t en-
couraged us to take on mote responsibi-
lity and allowed us space to come forth
and feel our own importance as members
of the Natural Wonders crew. Like baby
birds pushed from $he nest we were forced

to fly. We are thankful for the experi-
ence and know it will be.good for the

whoie crew in the long run. At the

same time, it's real comforting to know
that this "Mapliedoom split' is probably
as hard as it will ever be for us again.
Once we are reunited in Hebo, and
are faced with a tubing contract which
for the majority of us is a whoie new
trip. | got scome good old faith in me
that says our growing pains will ease

up as we move into spring. Besides,
when things go bad we have an abundance
of good humor to keep us geing. Yep.
With all the good energy that lies
amongst us we should be able to start

rolling along smoothly and enjeoying
the benefits of being a large crew --

when you have someone like Dudley laad-

ing the crew on a song like "put on a
Enjoy



ODIES

Seems like a lot of new people
and alot of us in general have a
hard time keeping our bodies together
in this business.

Other than aches and pains and
tired gor muscles, it seems like
there's alob of stomach flu and colds
going around.

T've found a few things that
really seem to help:

TOR STOMACH FLU:
Cap up egual parts of golden
s=al, cayenne, slippery elm bark
powder, and cinnamon. Take one
every few hours with a cup of warm
weter or peppermint tea. The
peppermint tea will help Tthe queasy
fesling or nausea.

£ B
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b e
FOR COLDS: .

Vitamin C really does help,
especially if you take it when ya
first feel the cold coming on.

Maybe 500 mg. a few Times a day.
Maybe 250 mg. instead, depending on
what you feel you need.

(It's important to get enough
calcium since taking & lot of
Vitamin C can give you a calcium
deficiency. )

Ws cap up golden s=al and
cayenne and take it a few times
a day.

You can algo brew up some tesa
using any of the following: comfrey
root or leaf, (Used for clearing out
mucus and for general healing),

Rose hips for Vitamin C, Coltsfoot
for coughs, slippery elm for sore
throats and mucus, and sassafrass
for an all-over tonic.

Chewing on a piece of ginseng
while you're planting seems to help
a sore throat. A gargle of apole
cider vinegar knocks it out Tast.

These are some of the things
that work for my family and T 1ike

§ Lo pass 1t on whenever somebody is
. sick.

There's a 1ot more cures out there
apd things that work better for
different people. If we share them,
we can all benefit.

Angel, Potluck
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Herbs

Chiropractor help
Swedish Massage
BioKinesiology
Polarity Therapy
Yoga Therapy (to realign your spine)
Nutritional
Second-aid
Bach Flower Remedies

Recipies
and much, much more
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HEALTH WORKSHOR

information

SATURDAY AND SUNDAY
8:00 am 3111 11:00
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@Q The Sunburst crew would like to
‘apologize for whatever lack of information
plus mis-information that has occurred
regarding our reactivation. We realize
that a lot of confusion has resulted
from many people being unsure of how
and when or if to activate a crew of
questionable background. Therefore,
here is another Westfir update.

Sunburst began as the Treeverts
‘in November of 1977 as a spin-off of
the Westfir Workers' Association.
The W. W. A. was originally formed
by mill workers to buy the failing
Hines Mi1l in Westfir. Jerry Rust
a helping hand to this group whose
cnly economic progress was made by the
local tree planting crew, and even then,
not much progress through four months
of Dorena. The Treeverts amassed &
$3,500 crew debt by the time Ron Losey,
Richard Kau and Steve Cole joined .in the
spring when the name was mercifully
changed to Sunburst. These people
saw the crew through the transition
from Oakridge boys tc mostly out-of-
towners, and this new crew earned '
$40,000 in Rigdon and reduced the
crew debt by $1,000.

Since last spring, our only work
venture {tubing) was underbid by an
Oakridge crew member.

During the foggy winter months

£
“x

lent

most of our members faded intoc the
mists, yvet Richard, Ron and Steve
stil]l wanted a crew and work. We
helped a contractor win work for Pope’
and Talbot in Oakridge and formed a
crew from old friends with whom we'd
previously worked. In the past two
months, we've groomed and coached
these people in the co-op style and
Hoedad expectations. We've all worked
well together so far and with the
addition of at least 3-5 more womed,
we should have a fully qualified and
competent crew to meet y'all at the
G.M. See you there!
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is newsietter eve and i'm
just starting this article.

My mind jest went blank...let's see,

Here it

bills, lobbying, Salem, sessions,
hearings, coffee, contacts,
cigarettees, more contacts.
think | got it.

OK,

First thing 1'11 start out with is
a quick run down of the bills we've
been checking out, going to
hearings on and talking about.

Workers Comp Bills

$B-480-~Changes W.C. insurance rates
to a per/hour basis instead of
percentage of payroil. .

This bill is being dealt with now.
There!s not much of a chance it

will get far because 5AIF, Workers
Comp. and the insurance Commisioners
are totally against it. RNow's the
time to gear up and start writing
letters, making phone calls and
going up to Salem. We have to
remember to be just as strong with
our offense as we are with our
defense, if we really want to get
somewhere.

SB-392--Allows two Or more employers
to join together for self-insurance
under W.C. Again, a good possibility
for us and other coops. We could
possibly work something out in the
future. There doesn't appear to be
much opposition to this bill at this
point.
The bill making cooperatives clearly
has been put into rough bill form.
it could possibly cause some ruckus.
If this bill were passed it would
mean that we would have to pay

on the assumed wage (31300/mo} not
on actual earnings as they told us
we could do before. | personally
haven't done toc much talking

about it because | don't know if
pecple want to pursue this or not.
ft's an interesting idea.

$8=65h-=This bill would allow us
and other coops to do a members

venefit asscciation legally. We
amounts we paid to any one person in
benifits. HMBA had a §500 yearly
Timit. This is the time to start
dealing with this too.

There's other bills too, but |
could write a whole newsletter on
them all. The capitol is a pretty
crazy place and things happen fast.
I've been pretty much out of touch
with the legislative for the past
week or so and already !'m way
behind. So far, this legislative
session had a different tone for
us because no one is trying to do
anything terrible to us yet, but
we do want to see some changes.

It takes alot of time and people to
make changes, especially some of the
ones we want. Anyway, back to a

Tew more.

Oh shit!

the legislative session, legislators,

exempt from Worker's Compensation laws.

wouldn't have the veariy limit on the

HB-3000-~This is the herbicide bill
we introduced. 1t has 4 parts:

1) uses cost effectiveness of
alternatives as a reason for
refusing to registar pesticides

2) re-entry guidelines

3} Mutagenicity, birth defects,

as reasons to refuse fto registar.

L) Extends all present guidelines
on 2,4,5-T to all sprays and
iands:

The possibility of introducing a
bill to ban 2,4,5-T is being loocked
into as a result of the recent EPA
suspension. Another interesting
possibility.

The legislative session is a pretty
big project and | feel that our
legislative committee isn't strong
enough. |If the committee doesn't work
out, just a few interestéd people
would suffice. It's just alot of
work and along with everything else
we're doing and dealing with, it needs
more attention than just we in the
office can give. |f anyone plans

to stay in state this spring, and has
interest, -1 know { would definitely
appreciate your energy.
Gail

AN

FLASH! FOR-REAL YURT IN PORTLAND

There is a travelling exhibit in
Portland of tribal objects from
Northern Afghanistan; all made to

fir the lives,of namadic yak herders.
The exhibit was made by Dan Kock,

who spent two years in N. Afghanistan
in the Peace Corps, living with people
whose embroidery, rugs, Jeweliry,
kitehen utensils, lamps and so on
111 the show. The crowning plece

is & ror-real yurt: stiteh sidewalls
with hand drilled holes tied with

vak yarn, a yak rope tension cable,

a willow center ring, with a water-
proof yak felt cover stitched over
it. You gotta sgee it. Till March
29, it'11l be at the Oregon Higtorical
Society, 1230 SW Park, Portland, cpen
Monday thru Saturday, 10:00 AM to
li:h5 PM, For the month of April it"ll
be in Salem at the Bush Barn Art
‘Gallery. Properly enough, it's free.

Q&h

" SUN BURST ECLIPSE §

| feel like 1 ocught ot say something
to the Sunburst issue, because |
encouraged them to re-activate.

i felt that the people left in
Sunburst were being pretty
responsibie in covering co-op
commi tments which were left to them
by all the members who left. (At
least as far as treasury affairs go)
I felt they were being quite
concerned about the essentially new
crew they were putting together and
i have encouraged them to follow
through on it because ! think it's
for the good of all of us. *See
Article "Expanding Centraction'
| feel like they showed a lot of
commitment te all,stop working
and come to council. | think they
have tried to show that they are
serious and they're not the same
people as last vyear.: ! don't know
just what their representation in
bidding has been, but it's not
easy to come to bidding meetings for
& month and miss work when you can't
vote on the issues and you don't
even know yet if you'll get-to
work any of it. My understanding
was that once they were activated
and showed to be a solid crew, we
could start bidding more work for
them to . plug intc and | hope it would
happen that they could ve working
by now. For them and for us.

I guess maybe a lcot of what | felt
wasn’t shared by everyone else
because a lot of people still think
about the Sunburst last vear and
how untogether they were. | should
have realized that and tried to
ftind a way to inform people of
why | felt these people were
responsible. Poor communications on
my part.

Anyway, | see that with what
people had to go on, it had to be
brought to the gensral meeting. |'ve
only talked tc most of the new 5.8,

a little bit, but I've talked to
Richard and Steve a lot and | think
they really are working towards
rebuilding a responsibie 5.B. crew.
They've been working together for a
couple of months now, so they're not
inexperienced, either in treeplanting
or in working togetheér. | hope we
decide to continue cur previous
policy of giving new groups of people
a chance to do what we're doing, and .
also our old policy of gédctivating
crews .that get it together again--
aven if most of them are new. Maybe
they should change their name to
Phoenix, as they are rising out of
the ashes of the old crew. Anyway,

I hope we give them a chance to show
us they are what they say they are,
and reactivate the Sunburst.




INSIDE GROUNDWORK: MONEY
POWER AND SEX

'The weakest link in the chain hold-
ing the many Groundwork projects together
is our inability to obtain adequate
funding for the work. There are three
broad areas of possible funds we've
been working:

1} Monies from us: grants from
Hoedads, Oregon and Regional NWFWA.
Hoedads singlehandedly has bankroile-gan
most of our activites, and it's been 3.J¢)
wonderful (1'11 neverithe winter general
meeting when we voted unanimously to

fund the rest of the Lowell study,

everyone clapping and smiling) but

the limits have been reached. You'll
note, there isn,t a Groundwork proposal
for funding for this general meeting.

2) Grants--so far it's been slim
pickings. We spent nearly a month working
on the Dept. of Energy grant proposal
and in hindsight we feel that burst
of energy should have gone to grappling
with the Lowell data. We are presently
negotiating for grants from several
sources for the spring surveys, but no
great prospects for quick money. But,
| must add great thanks to Peter Jansen
and the MRG- for coming through like they
always do.

3} Contracts and negotiated contracts:
Far and away the best money sources '
we've encountered. Marla and Fred's
brushing report, and Howie, Ron, Greg
and Gale's ceanothus-pulling report both <
came out of paid work contracts, with
the reports gravy on top of the cake
(or is that icing on top of the potatoes?)

The lack of adequate funding has

. given rise to many problems:

1) actual dull hardship of Ground-
workers unable to support themselves
and their families on tightly nationed
logged hours.

2) lack of continuity of our work,
caused by people ferced to drop the
Groundwork they were doing in order to
plant trees, even if that meant a dis-
ruption of the project.

3) in light of all this, the
development of a central core of Ground-
workers held together by their affection
for each other more than an explicit
structure, with a slow difficult process

and an unwillingness to challenge each
other too much. Other people trying to
get into Groundwork have felt this
actuely, and their strong and accurate
criticisms have been causing things

to change. At present there is a Y

'governing body' or steering committee"
or something recognized as the legal’
directors of Groundwork, Inc. {funky
books and ail) being Laurie Weeks, Howie
Horowitz, Greg Prull, Jerry Gosline
from Washington Marmots and John Cloud.
This list is expected to enlarge.
The whole membership spreads out to
Washington (David Williams and so on)
and California {Malcolm Terrence,
Cathy Sartorius, Bob Rrodhe and the
rest) and Oregon (Rich Koven, Dick
Krantz, Ann Merrill, Rob Rydell, Cindy,
Natasha, etc.) and even to ldaho,
where George Donart carries on nicely.
The image of Groundwork everycne
keeps repreating is an "umbrelia" for
various projects of forest workers.
That beat~up frame will work sparse to
protect us from rain until we get
enough money to buy a cover.

John Cloud

# SHORT CHROMOLOGY OF GROUNDWORK

July 1978 -ZSGroundwork begins as a gleam in
Bruce Maderer's eye
Aug. 1978 .- Groundwork, Inc. legally
incorporated .
--We begin vegetation surveys
in Lowell
--Attend State Board of Forestry
hearing on herbicide use
regulations
--Councili allocated the first
many allocations of money
Sept 1978 --Fred and Marla got a negotiated
contract for a brushing
experiment in Mapleton, issue
report on their experience
—-More surveys In Lowell, including
sprayed acerage
--We hold a press tour Sept. 12
in Lowell
Oct 1978 --Analysis of Lowell data underway
--Groundwork subcontracts from
Hoedads a contract in experimental
ceanothus pulling, McKenzie Bridge
Nov. 1978 --We complete McKenzie Bridge and
write report ‘
--Rob Rydell joins Groundwork,
introducing us to computers
Dec. 1978 --Revised preliminary report on
Lowell released
--We prepare a proposal for Dept.
of Energy Appropriate Tech. grant
--We submit budget for remainder
of Lowell study {(Passed unanimously
at Hoedad General Meeting)
--We begin entering data into
computer
Jan 1979 --We continue entering data in
computer
--Groundwork proposes co-ordinated
spring vegetation surveys to
regional NWFWA meeting.

" Feb 1979 --Rick Koven of Great Notions and

~-Fred prepare report on manual
brushing contracts
--Fred goes to Washington
-- We hold a training session for
the spring surveys
--Re-organization and enlargement
of Groundwork gets underway
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MANUAL BRUSHING: PUTTING THEIR MONEYJ%%: LA

WHERE YOUR #MOUTH 1S5, .,

Summer is on it's way, and some of
us have been thinking about pulling
together a manual brushing saw crew,
There are several reasons why | think
saw work should be sericusly considered
by the co-op: we've taken a strong
position advocating manual brushing as
an alternative to herbicides; the F$
and BLM have increased their acreage
let for bid considerably (4,000 acres
in '78 from Region 6 FS alone): bid
prices are looking much more reasonable
then the near-disasters experienced by
the co-op in '77; there is a rapidly
growing brushing workforce which we
should be in on; and lastly, this is
an excellent place for people to
plug-intoc some summer work, for all
you high rollers out there.

Last year we bid only one brushing
contract, a site-prep contract in
Mapleton. A small crew of 5-6 people,
many with some thinning experience, but
mostly inexperienced as brushers,
grossed about S$14/hour on what turped
out to be 3 somewhati underbid item. Had
we had more experience bidding this work
we could have easily gressed $25/hour
as the next lowest bids {Great Notions,
Second Growth -- this infe by word of
mouth only)l were double our bid. Still,
we were working in November while most
of the co-op was hard put for work.

Fred Miller and Rick Koven (Great
Noticns) have prepared a report on
Hand Release Contracts - 1978, distri~
buted as a Groundwerk report, which is
an analysis of the work contracted by
the FS last year. Some of the informa-
tion in that report foillows.

There were 21 contracis let, this
including 57 bid items. 24 different
contractors were awarded contracts.

Total value of the contracts was
$375,468. The average price per acre
was $106.85 (ranging from $32/ac in

the Stanisicus N.F. to $366/ac in the
Klamath N.F.}. 1794 acres in the coast
range districts of the Siusiaw N.F.
averaged $76.24/ac. G511 acres in the
coast range districts of the Eugene and
Gold Beach BLM averaged $93.20/ac. LLO
acres in the Willamette N.F. averaged
$171.98/ac. These figures relate to
contracts which are specifically conifer
release, but 2lso ones which combine
pre-commercial thinning, site-prep, and
brush piling. _

A total of 132,000 acres are proposed
for conifer release in 1979 by the BLM and
Regien 6 F.S. for Oregon. |f the recent
EPA suspension of 2,4 5-T sticks, there is
a real liklihood of considerably more than
L,000 acres being let for manual release
this year.

in their analysis, Fred and Rick
determined that an average of eight worker
hours per acre was reasonable. A six
hour work day is custemary, as is a four
day work week, accounting for absenteeism,
weather, and mechanical problems. This
transiates to approximately $13/hour gross.

Granted, that deoesn’t sound like much.
it also is about equal to what an inexper-
ienced crew grossed in Mapleton. ‘

Then again, reliable rumors of the
money made be a certain crew which took
the time to become professional speak to
average $100 6-hour days. This seems to
be a function of better bidding and a tight

. crew which learned how to cover ground

efficiently, and puts the dolliar/hour
figure closer to $20/hour.

Bruce Maederer, Fred Miller, mysalf,
and abeout 3 other people have already
expressed serious interest In saw work
this summer. Most people seem to want to
work 2 out of 3 months. |'m hoping that
we will have enocugh of a core to carry a
strong 10-person crew throughout the

isummer, building experience and increasing

our income. Fred and | are both into deing
a twe day brushing workshop for peopie whe
would like some training. This would not
be done on a contract, but significantliy

beforehand.

The bulk of the contracts let last
year seem to have occured in the period
from mid-June to late August, with some
wark in the latter part of Mav and early
‘September. |'m thinking that this work
begins to look more and more attractive
for people who want to work possibly

tucrative, steady, and politically suppor-
tive work.

People interested in doing saw work
should anticipate considerabie expense in
getting set-up: at least $250 for a good,
vibration mounted brushing saw {or small
thinning saw}; $35 for protective leg
chaps; $20-25 for a practical gas & ofl
saw belt; $25 for a minimum amount of tools
and spare parts. Total - 3330 plus.

So if you're interested, get in touch
with me at the GM, on Saturday. 1f it looks
like enough people are interested, we'll
have a meeting Sunday lunch time, to be

announced Sunday a.m.
Marla -- LR

A FANTASY

lts a cold rainy day in Eugene.
Central is sleeping under. the fog.
Suddenly appears a crummy with a full
crew. within a few minutes all 13
Hoedad crummies are packed full and
roaring down [-5. At the Salem city
limits all of the NWFWA crummies
meet and begin a caravan to the
capitol. '

The legislative session has just
begun. Suddenly the doors burst open
and enter the dirty sweaty workers of
Amerika shaking their Hoedads and
chanting ""We are they, they are us
get off our backs, we have no boss'. \

The cameras are rolling, light
bulbs are flashing,cameras are )
clicking as the word spreads through
the media machine that the cooper-
ative 1ife we lead is being threatened
by greedy claws and backroom :
beauracrats without understanding.

WE MUST UNITE

Some Flyers (dreaming?)g



THE PRESENT (AND THE FUTURE)

<§ Groundwork has at least six projects
@ cocking:

1) Lowell Study--yes, it's still not
finished. The computer programs

are being-written and tested-and

they work. We will enter the last
of the data, process and analyize it,
and write up the results, along with
charts and maps, etc.

Manuail brushing project--Rick Coven

and Fred Miller are continuing their
analysis of brushing contracts, and they
will issue an expanded report in 6
weeks. They plan to resurvey brushed
units in Lowell and Oakridge, providing
the first available hard data on manual
brushing efficacy

2,4,5-T Economic Assessment--Jan
Newton, Greg Pruell, Greg Naglie, and
others are working on an economy
analysis fo "T" with reference to the
recent State report, and the federal
RPAR on YTV

Resprouting Project-Marla Gilham is
desiging a project to examine the
effect timing of brushing has on
the rate and manner of resprouting.
This is particularly inportant as
there is no hard data avaitable on
the subject

Ceanothus pulling- as a follow up to
last fall's project, Groundwork will
return to McKenzie Bridge in the summer
or fall to assess the effect of last
year's treatment, and do more units.
Good prospects for data with important
implications for silviculture, and for
off season work, too.

Spring Vegetation Surveys- We will be
co-ordinating surveys of units in diverse
bio-geographical areas of Washington,
Oregon, and California scheduled for
spraying. The data will be run thru
Rob's computer and the results

specially processed and returned to

local areas for their use. Part of the
surveys will involve returning to Lowell
for follow-up surveys, ’

@gz@‘@% )
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I TAXES

IT 1S TO THE GOOD OF THE CO-0OP TO PAY

- YOUR TAXES FOR 1978. NOW I REALIZE

NG ONL LIKES TO PAY TAXES FOR THE TRIDENT
SUBMARINES, FOREIGN AID TO CHILE AND

FOR ALL THOSE BUREAUCRATS. ANY SELF-
EMPLOYED PERSON WHO MAKES OVER $400

A YEAR IS LIABLE FOR TAXES. AND PEQPLE
ARE REQUIRED TO PAY ESTIMATED TAXES IF
THEY ARE SELF-EMPLOYED AND HAVE A TAX
LEABILEITY OF $100 FROM THE PREVIOUS YEAR.
THIS YEAR THE IRS IS TAKING A CLOSE LOOK
AT THE 1087's (THE FORM THAT HOEDADS
GIVES YOU LISTING YOUR EARNINGS FOR THE
YEAR, ALSO HOEDADS SENDS A COPY TO THE
IRS). THE IND!VIDUAL HAS.THE RIGHT TO

DO WHAT THEY WANT. BUT THIS INDIVIDUALISM
BREAKS DOWN WHEN YOU ARE INVOLVED IN

A LARGER GROUP. IT'S CALLED RESPONSIBIL!
'T JUST WOULDN''T LOOK GOOD FOR THE CO-OP -
IF INDIVIDUALS DIDN"T PAY THEIR TAXES. i

OFF THE WALL)

author unknown

; The present contracti@@gpolicy of
Hoedads is a good one. Hoedads has been
in the forefront for about 5 years now.
it is time to pull back and let other
treeplanters hassle with the Forest
Service, the Wage and Hour Division,
\ SAYF, and Worker's Comp. Herbicides will
Jeventually be banned, people have been
smexposed for 20 years. They are going
to ban it sooner or later, so ten years
won't hurt the treeplanters too much, after
ail, we've only been working in the
woads for about five years anyway.

Who got anything for lobbying, the
common folk can't change the powers to
be, it's about time we realized that.
Pouring good money after bad is what Tobbying
is.

It's time to get smail,''small is
beautiful''., It's time to get down to about
100 people, maybe 3% crews, pick the
good contracts and cruise. The office
could be held doen by two people or
less. Someone to write checks, answer the
phone, pay a few bills. The trouble with
Hoedads is the office is too top heavy!!
People who work there don't have a lot of

things to do. '"Cut the frills' "Back
to the Basics' A small co-op is alot
friendlier, the bigness of Hoedads is

getting impersonal. We can hardly relate
to anyone, even with the members on
some..of the bigger crews. Bigness breeds
alienation and anomie. |It's weird going to
the Hoedad office and wind yourself through
the suite. The front office, the treasury
room, the bidding room, the common spage,
the guiet room, That is too big. Some
people get lost. .
It's time to let those smaller co-ops we

help fund, to go it alone. We've tried
to help other co-ops, they just don’t
seem to appreciate our technical help
and some times, money. |f the Hoedads
have less money, all these people trying
to get started wouldn't bother us with
their ridiculous requests for assistance.
Another reason for reduction, if the new,
smaller Hoedads ever do default a contract,
got busted by the RS, suffered-a castastrophic
accident, it would be easier to assume
another name and set up business once
again and start making money again.

The present contraction policy has
many possibilities. In a few short years
Hoedads can be at the small, nc-hassel,
managable level. '
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ONE DAY IN MAPLETON, ,OR VISIONS OF
A COOPERATIVE NORTHWEST

It's a typical, warmish, overcast
day in the Siuslaw. Twelve pecple
are down at the bottom of a 142 acre
unit. For eight of these folks it's
their first trip ingide a unit. The
sun glints off new eguipment. A
few snarly reprods, gleaned from a
cutbank, are planted and replanted.
"God, there's all this shit where my
next tree should go, what do T do?”
"When the inspector takes a vlot
he'1l ..." "Is it better to leave
the tree in the bag till the hole
is opened?”’ And now the few vet-
rans take off on the hill in a dem-
onstration of how the "line" works.
"How can it be a line when you're
way over there and Jan's tree is up
here?” Questions, discussion...
at last, a fledgolng crew begins
the first of many walk-outs...
morale is high. The practice ses-
sion proves imvaluavle the nezt
day as a relatively green crew
stumbles thru 5 acres of ferns
and comes off fLhe slope with a 90%
inspection and 3,000 trees in the
ground. And things pick up: 13
days on a 20 day contract, crew
average at 350, good vibes with
Mapleton F.S5., energles blending as
the waters, low planter makes
minimum wage. '

At one General Meeting, Wack:
there in the cobwebs of Heedad
history, T can vividly remember
Edd Wemple raoping about coops
and the Northwest. Visions of the
whole economics of our area re-
volving in and around coops...
no more capitalists, no more
giant coorporate conglomerates...
just coops. It sounded good to
me and I fantasized driving thru
town seeing signs like the Oregon
Bank Coop, Sacred Heart Coop Hosp.,
and Murphy's cooperative Tavern.
However, I could well realize that
this reality was quite a ways
"down the road", eventually it
seems and at this point in time
my Teelings of how many new coops the
there are now as opposed to bor 5
years ago tells me that the coop visi
vision is expanding.

The Siuslaw Worker's Coop 1is
céntered out in the Deadwoof area
and hag been working since Jan. lst.

Although the coop itself was ¢
conceptually born more than two
years ago, it never got off the ground
ground because of lack of bond-
ing, capital, and the other usual
hassles. I feel that the Siuslaw
Workers Coop is, in reality, a
split-off from Hoedads although
it happened passively, unlike,
say, Homegrown and Second Growth.
The workers coop now includes
people who have come from Pot ILuck,
Red Star, Thumb, Cougar Mount. and
Cheap Thrills... some of whom are
still active members of Hoedads.
In our meetings we talk about Hoe-
dads alot; discuss the latest news-
letter whose working where, what's
the latest-on SAIF and in general
how we relate to Hoedads.

I feel there are twe basic rea-
sons why the Siuslaw Workers Coop
has fTormed, which we, ag a coop,
want to share with you, a8 & COOp.
They are basic reascons, or concepts,
which don't apply to us uniguely
and they deal specifically to the

A

ideals of a cooperative Horthwest.
One reason for our formation is geo-
graphic in nature, and deals with
the fact that ocur homes are 60 or
more miles from Eugene, We feel
very committed to where we lime, j
most of us either own or are buying | |
farms and tryving to grow with the
earth. Daily responsibilities of
trying to work even small gcale
farms makes it very difficult to
be active in Hoedads. It always
gseemed inefficient to me to be
driving to Segquia in March when
there were contracts in Mapleton
and Alsea. In Hoedads logistics
has always been one of the biggest
problems and headaches and mone-
tary consumess...figuring out how
toc get this crew tc Idaho, and that
erew to Shelfon, and what to do
when it snows,ebc,etc,ete,. The
more basic concept I'm aiming at, whi
whieh eliminates alot of this, 1s
for local people to do local work.
This brings om the second rea-
son why many of us are fazing out
of Hoedads and into the Siyslaw
W.0. and the word is "bigness’.
Bigger is better is a phirase that
the capitaliste use often and it

ig usually a phrase that leaves

a bitter taste in our mouths.
Myself, and others I have talked
with, believe that Hoedads is too
big. I offer this only as a point
of view.,. it has been a viewpoint
kicked around for gwhile now. It
Just seems that as more local coops
form, and they are forming, that
Hoedads will have to shrink out of
necesggity. One of the ways we, as
Hoedads, get alot of work os that
because we are cooperatively struc-
tured we can bid lower than private
contractors. But, when local coops
come into their own, How will Hoe-
dads be able tec bid commetitevely
in Pierce Idaho, when there is a loca
local coop right there, bidding the
same contract? Now there are two e
ways to view this perplexong poss-
ibility. One is to be paranoid that
"they" are taking "our" work and
to thwart the attempts of new coops.
The other way to view it is that ther
is no "us" and "them". Being a
cooperative member means that you,
as a coop member, and I as a coop
member, are the same whether our
coops have the same name or not.
We all have similar, although not
identical, needs and ideals.
Politically, the size of Hoedads
is strong and to disseminate that
strength would not help the cause at
this time., But that is where the im-
pertance of NWFWA comes in. MNWFWA,
being the political voice of all
the coops in the Northwest. If
there were 50 work coops in the
Neorthwest plugged into NWFWA, it
would far surpass what Heedads can
now obtain politically. There is
a coop bandwagon forming and it is
not just rumors of $100 days that
is leading the movement. It is
the structure of heing independant,
the freeness, the taking on of
meaningful responsibility, the
good energy and in a lot of res-
pects, people are sick of ugly jobs
for shit wages. Becauge of these
facts, the coop movement will con-

new age seekers, government com-
mittees are knocking on our door.
They want to know how we work, why
we work, and what keeps us together.
It seems important to tell these
people not only about the success
of Hoedads, but about all the other

coops that are forming on many
different levels. Tell them that

by the year 2000, the Northwest will
be legislating capitalists out of
existence and coops will be rumning
the economics of the Northwest., We
might as well really blow thelr minds
right?

T want to talk a little less far
reaching and say2a bit more about
the Siuslaw Workers coop. This yesar
we've done 162 acres of planting
and netting in Mapleton with sone
pessibilities of add-ons coming if
we can wade thru forest service
polities. In between all that, we
did a contract with a private land-
owner in our area: 7200 trees in
the slash and netting half of them.
This was an unusual work scini in
that we had to forge Lake ereek with
all the peole, trees, nets and

“equipment by boat to get to the

unit. It was a by-the-tree bid, no
inspection, no scalping and working
with a still green crew. The owner
of the land is a dalry farmer and
knew some of us perscnally and a
good feeling of respect developed

between us. Before we started the

wnit he told us...'well, I know

you folks are the experts and T jJust
want you to put the trees in where
they'll do the best." That, in
short was the termg of the contract.
He also mentioned that his father
was 85 and it would be nice if the
0ld man could see some trees growing
before he left this lifetime. We
workedthat contract by the share and
it was really a high experience.
There are different feelings to plant
ing a hillsindeclose to home, owned
by a neighbor and friend. We will
be seeking out more of theme types
of contracts in the future for sure.
In general, on all the units we've
been on, the way strategy has worked
out and pecple's respect for each
other and the forest service has
been remarkable and it relates
specifically to local people .doing

g, local work. It just flows better.
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EXPANDING CONTRACTION

First of all, it appears to me
that the coop is levelling off its
production rate and also number of

members. If anything, T think we
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et Mama boomer lived with her baby
f;?ﬁ- : ‘“(ﬁfﬂ\ﬁff\g‘ boomers on & steep slope in Alsea.
d ; Q L PR T ’ They were always lmngry. The baby
; ] il WY boomers would cry for scmething to
| SR Yikia ! eat, and mama boomer would go
L LS i out and look and lock for food,
: i but there never was any as far as

she could see. All was bilackened
stumps and ash-coated gumbo. She

may have only 80% as many people
working with the coop now as last
year at this time. We aren't getting:
bigger.

Now don't think the coop should -
expand forever, but T think we're :
running fewer crews than optimum. '

would come home empty-handed and
the babies would cry sgain.

"Yes, children," said mama
boomer, "life is hard, but we must
have faith that God will provide.

Well, as time went on, the baby
' boomers got skinnier and skinnier,

i
i
CENTUVIES AbD, THE

LA E’ﬁEWWPﬁRg
was GTEEN AnD FREE.
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and mama boomer got more and more

What I mean is that I think we could
replace the crews that have leflt,
Ge-activated or faded to non-exist-
ence and function more efficlently

THE NATWES

desperate. Finally, things were s0
bad that she went ocut in broad day-
light and put her paws together and.

and effectively lessen the load we
are all carrying in our battles with.
herbicideg, SAIF, and other

Agencies and organlzatlons who oppose
coops. Hopefully, more of the load
will get shifted to NWFWA, but as

the biggest forestry coop by far

and also probably the most active
politically, we will always extend
to yrun interference for some others
while protecting curselves.

- \1

'

BUT GREAT O
1 CAME U?BNTHELAND
Ay i

prayed.

"Dear God,"” she prayed, " I don't
care 80 much what happens to me, if
only my little ones could have some-
thing to eat. T can't bear to
17 watch them starve like this...
AR The next night, as usual, mama
boomer went out, after putting the
baby boomers to bed and singing them
to sleep, and lo! rignt in fronk
of her doorstew was food-like manna
from heaven. Guickly she went to
work. Most of the food was nine feet

i

iy

' ’ [ ?L%(ﬁ i
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CTRE FoRESTS WERE

apart, but in some places twelve or
even eighteen feet, and in one row
it was six feet apart right down the
row, In the slash, there didn’t
geem To he any.

Mams boomer clipped off
food she could use, storing
the entrance to her house. Just
before dawn, she paused, wiped
her brow, and offered & prayer of

i ﬁhanksg1v1ng;
When the baby boomers began

whimpering, mama boomer brought
thexn the makings for a great Teast!
Ag they fell upon the food with the

. Suste of the famished, she reminded
them: "See, my children, I told
- you God would providei!"

THE H&&VE%?
o i5&ﬁ§§?§f&Q

all the
it in

T‘HESHORTCUTS
| FOR, PYO€IT: MARNY.

So far, we've lost Homegrown §{woR¥ To RE,PLEN%SH ,
totally, Sprouts didn't quite getTHE Mw\c-;ﬁﬁ H\LL e it

off the ground, and Sunbursts is
inactive. TNT has gradually gone
out of the picture too. 1'd s
kxind of like to sSee some neww groups;
within Hoedads. Either re-organiz-
ing scome of us into a new crew and

e, e GREETED BY  NEW||
B INPABITANT.S /N

addua few new people, take on a new 1[f
group, or activate Supbursts, which I. ;
is gort of like re-activating a ceew,ﬁ
and sort of adding a new group. Ia —~~
a way new crews are to the coop like %
new members are to a crew. New Blood.
Personally, I could see all of the )

The next night mama boomer arose
carly, preparing for a long night's
work. But lo! all of the remalning

food had been caged out of her reach.
She threw herself upon the evil-

looking cages; gnashing her teeth
in vain rage. Tn the whole nighi's
I work she found only two pieces of
4!l food which had been missed down in -
izl the galmon berry.
in Ag the 1little ones are This
meager repast, one of the, wondering,
Ll asked again about God. Mama boomer
if didn't know what to say.

The Lord works in mysterious
WAYS .

Moral:

above happening without us being big-

ger than '78.
Aside from that, I don't want
us to stop taklng on new crews and
developing a "closed shop” organlza—
- tion. These people-=-or some people--_
in a new crew might give us new

perspectives and new energy in general;'

I do think we have to consider very
seriously whether new people and/or 11
a2 new group of people are respon- [
sible as we've had some problems #
with that in the past.

Keith

/‘ﬁ\;
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NEW SCHOCL OF DEMOCRATIC MANAGEMENT

I attended the Northwest session
of the New School of Democratic
Management in Portland during the
Tirst week of March. I attended
three clagses, and numerous workshops.
going strong from 8:30 AM to 10:00
PM. Every major ccop and many minor
coops in the Northwest were repre-
gsented. By representing Ho8dads,

T was almost a cult figure. I
guppose this was due to the aura

of bigness and to the freguency of
our name in the media. It seems like
in the alternative economic movement
people kind of assume that Hoedads

is the model of democracy in action.
They seem to eonsider Hoedads a pow-
erful organization.

I took three classes: financial
management , demccratic management,
and organizational techniques. Fi-
nancial management was taught by a
real sweet fellow who was very
impressed with our financial state-
ment. It was a class that went
above the general hookkeeping aspect
that most of treasury seems Lo be
agbout. It went into financial plan-
ning, different types of budgets,
cost/benefit analysis, investment
decisions, managing short-term '
agsebs, valuing labor, product and
business. Democratic management
was taught by an academic type
from Ann Arbor. It dealt with
organizational goals, structures,
decision-making and implementation;
identifying desired decisions,
information, process, and inevitable
trade-offs; dealing with leadership
and an evaluation. This course
contained very significant theoretical
ideas that can be-applied to a number
of problems that Hoedads find them-
gselves in. Organizational techniques
was taught by two members of the
Radical Psychiatry Collective from
Berkeley. The major tenet of their
theory that people are oppressed
by the gyatem and become mystified
and blame themselves which leads
to isclation which causes alienation
{madness). They believe psychiatry
is a political activity. They had
short emplanations of theory but
essentially the instructors were
interested in helping with problems.
One of the techniques was the asking
of a contract in which the peeple
would treat each cther equally.

1. Asking 100% of what you want

2. No power plays

3. No secrets are the basic
elements of a cooperative contract.

I could probably go on and on
about the potential of the informa-
ticn that was received. But a
few short impressicns: There are
a lot of groups out there struggling
with the goals of alternative bus- -
inesses, mostly at the level of
gurvival. Outside politics is
not a concern to most of the groups
attending the New School of Demo-
cratic Management. Amazing as it
seems, the sex balance was fairly
equal. There were no minorities
represented by any groups, which was
ironic because the sessions were
held in a church deep in the Porti-
land ghetto. People attending the
sessions seem to feel prelty good
about each other. ‘

JR

A QUOTE FROM A MAGAZINE

Hoedads represents a certain segment
in the treeplanting industry, but
this segment represents the largest
group of workers that are organ-
ized cooperatively. How do they
‘relate with the rest of the workers
in the treeplanting industry? Do
we stand pat, pat ourselves on the
back, and think how together we are?
Or do we feel the cooperative organ
ization is the way that people can
realize power in their own lives?
That to me iz the challenge of Hoe-
dads to the existing structures.
Hoedads wasn't created in our own
self-interest but was created with
a vision of worker-controlled coop-
eratives dominating an industry
that traditionally has been sub-
Jected to the sleazy greed of labor
contractors. But the industry is
still dominated by the laber
contractors, and not cooperatives.
The Hoedads must expand their own
base 1f only to pay for the protec-
tion of their own self-interest.
The bigger we get the more power-
ful we become. The danger with
internal expansion ils that it
promotes isolation. More import-
antly, Hoedads is the model that
needs to bhe implemented throughout
the industry. More blg coops would
force Hoedads to decide how to
interact with an equallcompetitor
with a similar market.  All people
who wish to work cooperatively should.
What is the role of Hoedads in the
treeplanting industry? Do we see
ourselves as & small business? Or
do we see ourselves as the vanguard
of the cooperative movement in the
Northwest?

You are what you plant. A while back, in
each of our lives, we set our feet on the
[ path of Life. 3Sundry detours, later our
| paths ¢ross and we're in the Hoedads.

It all comes together in the act of planti
that 1little seedling. EKecorded in some
Book of Life is the care we put into each
i tree, and there are only two marks: alive
[ or dead. It's that simple, that black and
| white.

|| The great, great gift of fanaticism is
simplicitys. If you're on the line and not
quite sure about that last tree, bothered
by that nagging twinge of doubt, rest
lassured it's that little tree trying to

[ (tell you, "YOU'RE XKILLING MEIILf:n

We each recognize the futility of reaching
g for Life while death reeks on our breath.
Qur object lessons is the land we live im.
Planting live trees is gettiog high.
Planting dead ones is becoming a zombie.
Je each choose.

(| Cultivate sensitivity. Listen to the tree
| as you plant them. Listen humbly to
criticism, Bow your head, bend your

| back and let your loving sunmshine soul

JR

SPRING HERBICIDE WORK DAY or CRUISE FOR THE
€o-0P

Total costs of legal, tactical, and
political actions presently contemplated
in support of the 2,4,5-T suspension and
in opposition to the use of the other
herbicides is liable to cost as much as
40 to 50 thousand dollars {$40,000 -
$50,000!!!) What's envisioned is a pool
of money from various  sources distributed
to efforts on all kinds of fronits and S
levels. | would like to propose that FE e o3
Hoedads, and all NWFWA members devote the
income from one work day this spring to
that pool. Rather than pick . one date,
we might choose a week, during which each
crew take one day as their contribution
At $75-5100/day, 300 members could raise
$22,000 to $30,000--and if all NWFWA
groups did the same, a large part of that
pool could be raised.

Raising money thru a work day would
not raise the administrative rake off, and,
to me, it would make the money raising a more
active process for us; everyone would feel
their part of the fundraising tree by
tree, rather than having money taken ocut
of their checks over. a quarter, which feels
more passive. JR says treasury details can
be worked ocut easily, so let's CRUISE FCR
THE CO-0P.

Howie, and John




HOW TO MAKE THE HANDY DANDY
GROUND WORK MEASURING POLE

Buying the pipe in 20 foot lengths, etc. is the

cheapest way o go.
To make ten poies you'll need:

40 feet 1" PVC pipe *
Lo feet 3/4 PVC pipe
Lo feet 1/2' PVC pipe
1 can of PVC pipe cleaner

Waterproof markers, two colors if possible

efante -
#h e

20 1" pipe joints
20 374" pipe joints
10 1/2" pipe joints

I can PVL glue

* The 200 psi. kind is strong enough.

wheals
FLris

When you buy the joints, make sure they are

the type that will nest tgqether firmly. Some

types are too thick.

Also, if the pipe has flared ends, cut them:
off before measuring and cutting the rest of

You don't need to do this with -

the pipe.
the one inch size, only the 3/4 inch and 1/2
inch.

3/40 19 joint 1% pipe, appx. 4' long

1% joint

DROND

B 1 st section

Joint ,
A g0 0

3/4 joint 3/4' pope, appx 4' long
¢ o o -

% " joint+ 3 pipe, appx. 4' long+
E oo a= ")

+ when these two pieces are

joined they should be exactly 4!

First measure out cn the floor
or some other appropriate surface
12 feet from the wall. Mark-every
foot with masking tape. Cut the 20
“00t lengths intc five approximately
equal pieces. Néxt clean and glue
together the different components
,of each sectbion. DPound them into
place by ramming the joint end
against the flocor. Do not glue the
different sectiong together. Then
insert end D into end A and E into C.
Don't pound these together, only put
them together as tight as you will
be able to separate by hand. 000ps,
take off gection 3 and cut it exacts
1y 4 feet long. Okay, put it back
on and measure the length of the
entire pole. Determine the excess,
and cut that amound off end D. Yo u
are done, so put your pole away by
inserting end F into end C, and D
into B. Don't just stand there, go
take some plots! Back again, mark
off the one foot intervals in one
color, and then the 1/10ths of a

foot in another color.

A tenth of a foof ig 1.2 inches.
You can use maskikg ftape on a

table for this.

George Dopart

|z

2nd Section

‘3rd Secticn

[y

long

this summer.

i have decided to run
for office. 1 would like to work
as bidding co-ordinator for this’
next planting season, beginning
working with the
comnittee has taught me that accurste
information and clear communication
are neccessary for making educated
guesges decisions. the b.c.'s main
responsibility is to facilitate the
efficiency of the bidding committees
also to maintain the record-keeping,
deal with contractual legalities
that may arise, and generally act asg
office bidéing perscorn. i will work
hard. '

iama p.f.flyer since fall
of '76 and have attended meetings
since spring'76 ,consistently
since'77. ive had some experience
in working up bide and certsinly
need more experience in this area.

the most difficult aspect
of the b.c.’s work ,for me, will
be dealing with the administrators
of the contracts we win. i need
to. develop better comunication
skills and learn to be more
aggressive in situations that re-
guire forcefullness of purpose.

jan frost

my first bidding meeting was
in the winter of '76. there were 20
or so persons packed into the smali
smokey room. voices were buzzing and
the temperment was charged with the

agressive undercurrent of competition.

the blackboard seemed to glow with
omnipotence. how was | to know that
i had walked in during an allocation
meeting? the intense plav of energies
that fiowed through the room was for
me overwhelming. ileft earlty with
the resolve to try again on a better
day.

in'77 | started repping for
my crew, began to make sense of the
bidding jargon and follow the discus-
sfons. still
to speak up for fear of being Wrong.
as fbegan to overcome this paranoia
and self-conciousness i learned that
it was better to be possibly wrong
than always silent. despite the
reticence of some of us the bidding
meetings were lively with discussion,

it was difficult at times

this year saw changes in
some of our crews bidding reps with
fewer old-timers hanging around.
the less experienced were hesitant at
at first to take part in discussion
of overview and strategy; oftimes
the same persons felt they were doing
all the talking. we soon learned that
everyone needed to enter the discussion
and formulate opinions because no-oae
else was there to do it for us. we're
still learning to encourage new voices

and express concern for others opinions.

discussions are livliier now, though
the collective personality of the
committee is more subdued and less
raggressive than in the past, vl
whitch for me is a welcome change.

the overhead projector
( enter new age bidding ) has
become an irreplaceable visual
toocl. it lends a clarity and focus
to the working of bids which saves
us time which we seem to find other

having a strong backbone of experienced ways to waste. when the lightbulb

and talkative bidders. The many old-
time bidders that frequented the
meetings gave an aura of experience

and security to the committee.

blew today it seemed catastrophic.
sighs of relief could be heard
upon its speedy return.

attaining a cooperative
perspective fn bidding and alio-
cation is very important te further
the growth of the commiltee's
collective concience. encouraged
by michael's nonpartisanship we
are struggling to find the proper
balance between repping for our
crews and providing & unified
front as Hoedads lnc.,

vaours in strengh,
jan
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If one is situated in skashconscious
then one must be able to overcome all
adversities in life, When one realizes
slashconscicusness then all that is left is
gravey, Thus the dictum: one must go
through slash to appreciate gravy,
It is known to every tree planting devotee
that on every unit there is slash in one
form or another covering varying areas
of different units,

But how is one to obtaln this difficult
state- this state of slashconsciousness?
It is only through constant struggle, force

of will, determination, and the sincere

desire to understand slash, that one will
finally develope the kind of awareness fo
realize slash consciouness,

You are all aware of slash in all it's
Diverse forms, Slash in the form of viney
maple, salmon Berry vines, half rotton
logs, and many other manifestations,

The first step on the path {o slash-
consciousness is to prepare oneself
physically, mentally, and spiritually, in
dealing with slash, OCne must be strong
and fearlegs in dealing with slash but one
must never hate slash, I need not tell you
the conscquences of this hate for you
already know it in the form of viney maple
whiplash,

After preparing oneself loxr slash, it
is now necessary to get it on with slash,
Growling is most important, Thie type of
growl is directly proportional to the

quanity-quality ratio of the slush encountex

ed, It is said when the slash is very intense

that SLASHKINGS growl can be heard
echoing off the slopes for miles and that
even the mighty Timber Beasts pay
homage,

Having o hard hat also helps in
cgoing thr gugh slash, slashkings harg
hiit is specilicaly desicned for this
purpose, AL one has to do 18 this
duck his or her bhead down, growl, and
charge through, This works in many forms

of slash, Slush cun he tricky so when

charging through slush be carefull of
slipp @rvlops, lose rocks, boomer holes.
and the like,

The above method works in most cases,

There are many techniques which mist be
mastered along the path slashconsiousnest
but they are to numercus to mention in
this exoteric discourse, U one wishes lp
accelerate his or hers development along

the path of slashconsciousness then what

must be done is to absorb the ssolerio .

doctrines that are to subtle to meation here,
This can oniy be done through one who

is situated in siashconsciocuaness!

SLASHEING

. R
7 Hemp-Neﬁ‘le 3 ot
Graleopsis Fetrahit 3
Elut pink
Field s
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In the tropical jungles

that persons are essentially a creature of

is where they migrated from

and to

the temperate zones

Unlike the tropics
the temperate zones don't have the

equgi]inshine

so that creates more
aspects of life

It appears that perhaps evervone -

I'11 admit

I've dealt with the

has their
North
East
South
and
West Slopes
In today's
give-and-take world
some people feel
unloved

I don't

and the most meaningful relationships

have happened in

as for now
the last

two vears for me

Things have been

Changing for the better

Over all
For my <raw
I.ately
and we are
Progressing

problems from some of my
cocler aspects

If I'd done otherwise
I would have grossly
overextended myself
as I might have
as it is

I find the most meaningful
reflections of myself
with my crew
but not always

Some people shine upon
my warmer aspects more than
others
and at different times

It seems my polarity Fluctuates
Butuses
Iive always got

my
other aspects

Dirk Gallinger, Cougar Mountaln Crew



:.:'MEMOIRS OF A JUNKiE '

_ The T|I1amook dump is. goang out of
_ﬁif;busuness a sad day for all us junk.
~ hounds and & .comment on our consump- SRR
tive society.
"1 remember working the Hebo - contract
‘the first contract dealing with Rex
“Wheeler, Bill King, and others, a camp
in 2 beautiful setting, lousey money,
high times, tow times, a slow logrollep
start, Stevie and Katrina's romznce,
the shitter hassle-shitting in buckets
" beneath the porch hooked on Henry's
_ and my trailer;and later two shitters
1 for 40 people as the sharks joined us-
e staring at the writing on the wall-
"Hoedads, a legend in their own minds"
a good laxative indeed! But somewhere
: on that contract somebody whispered the
% magic words, 'junk at the dump'.
g Into Tillamook i went, following the
directions till i saw the the endless
stream of seagulls circling, the whisp
of black smoke from burning garbage
stained the blue sky. Up the driveway
with green sign, official locking,
CiTY DUMP. The sight made me salivate;
garbage a bunch off to the left with

and on the right,in rapid succession;
the front yard of a trailer with plastic
flowers, a windmill, plastic birds and
animals of all kinds, a plastic water-
fall, a few cherubic Tooking angels,

and artifacts of all kinds of the
grossest sort imaginable; truly the
effluvia of technology gone amok.

The trailer had coast range mold arcund
the edges with a twv antenna and boxes
and stuff p.led all around with a (it~
tle winding path through the ciutter.
Twenty five feet away were two sheds
leaning agin each other-true support-
unquestinable, and, as i found ocut
later, held Treasurers! Around and be-
yoond the shed was about a % acre of
stuff that had been seperated from the
garbage brought to the dump by Tilla-
mookians. Among all that stuff was
rotting deer skins, tires, clothes,
faucets, toilets, tocls, canning jars,
pots, pans, dishes, plastic things that
were unidentifiable, rugs, baby toys,
rifles, half a motorcycle, rope, nails,
boxes submerged in water for all this
stuff was out in the open you know, old
parts to outdated and long lost
machines.

Sof Tev S”and coveralls for my soon- to - .
pe-made braided rug (it still is to be

‘made) .
“son of truly amazing girth, must have’

‘stuff out for peopie to check cut.

a bulldozer pushing it this way and that,

“happening to our country when they waste.

" 1f you're up that way, it

‘The overalls belonged to'a per--"'_'f.-'=

been 300 pounds at least. {if you know
of a large person wanting overalls, i
gottum) [ also got some brand new T-
shirts for a dime a piece, and a real
find-a roll of plastic ¥ ' thinwall
irrigation pipe with tittle metal
holes for putting out in a garden. |
have never used it, but it looks real
handy, ’

The next visit i learned abodl the
scene there; a man and woman were the
keepers of the dump, they seperated
stuff when they could, kept all the
real good stuff, put all the other

The
woman saved me canning jars that i

had asked for, and she also let me into
the Treasure sheds-briefly and reluct-
antly-i got a wire globe of the world
that is small and spins on its axis,

She kept stuff like good cast iron

ware, antique toys, dolls, some clothes,
furniture, and then had a booth at the
TilTlamook country fair where she sold
her year's accumulation. She had her
stuff she collected and he had his stuff.
We had @ long talk about what people
throw out and why and isn't it a shame
and P'm glad your doing this-what is

all this good stuff, head shaking and
tsk-tsk-ing.

Recently i was in Cannon Beach
to talk about herbicides. On the way
home i stopped at the dump with great
anticipation. Pickings were not so good,
seems like people ware going througha
cycle of rausterity . 1 thought, but i
found out that the man had recently
died and that the woman was going to
move on in May, so not much seperating
had been going on. With much sadness
i also learned there will be a different
system of garbaging-maybe more efficient
but i bet a lot less soulful.
is worth
a stop by to see what the dump has for
you,

if you have some time, iook around
at some of the stuff that people in
Hoedads cart around with them. There
are some very fine purveyors of junk
in our company. You just néver know
when you might need the' thing you
passed up two days ago.

We need a Cooj
which recognis
thing and act:
to work togetl
to stop hoard:
contacts, our
Wwe need to re:
society in wh
and resources
We are prepar
of competing i

ODE TO THE TiLLAMOOK DUMP

The Tillamook dump is quite a sight,
Garbage and junk piled left and right.

A junkie i is, a poet 1 ain't,

All those goodies made me feel faint.
Visit the dump and get hours of pleasure
One person's junk is another's treasure,

Fred



and when
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gre form of organization
it the mecessary
1 oceur if we resolve
ectively. We need
" reSQuUrces,; our
We need to share.
b that we live in &
bre are snough ideas
B ve our problems if
rk together instead
Pch other.

embodied

"“g.yourV

for thou didst set a plantation

of cypress, pine and cedar

trees of life beside a fountain

hidden among the trees by the water
and they put out a shoot

of the tree of life

that ifs stem might be open

to the living waters

and be one with the everlasting spring

from the dead sea scrolls
150 B.C.-=70 A.D-

Fleeting thoughts
across the matrix of my brain
arising from who knows where

An offering of thanks ,

for abundant life. gl
For those that: swimm: .in: powerful seas]
those that ride’ the: W|n
those that wander the forests-
and those that make their: 3|Ves
in earth Mother

_When John Henry'was

distracting my conscious

awareness

£ 2 and feeding the

v rambling static
of confusion and
no focus.

Tl Breathe deep

watch the breath
gase out into the world
expire.

davsa, ]
: s d iseasons
By vour chanaes we 1ntroduce you to '
this earth wnich shall be your friend
hoping you will return to her

the kindness she shall give you

For the rest of your l1ife

Take your rightful rest in winter

and signal the return io spring

Hide us from the sun

.mbrella us from the rain apd if

vou outlive the hands that planted you

carry on ihat which was given by those
hands.

He drew a cirlce that shout me out
Heretic, rebel, a thing to flout.
But love and I had the wit to winm:
We drew a circle that took him in.




Au OcFeRwe, oF LIFE

An offering of thanks
for abundant life.
for those that swim in powerful seas
those that ride the wind _
those that wander the forests
and those that make their lives
embodied in Earth Mother.
Offering of thanks
abundant earth
rains that cleanse and nourish
Sun's purifying warmth
healing rays
The breath of the creator
a gift on the wind.
from all directions.
Empty our selves )
see the beauty of the creator
in all that is. And
ook Tnward to the holy virtues

that touch the light of pure love.
My prayer to the winds of all directions

blow o'er our circle.
send us upwards =
from resentfulness
jealousy
envy -
greed
selfishness
And open our lives fto
Humility, Compassion
Understanding, Generosity
and Truth.

JH

Larry Gangle says there vill be no
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There is always scmecne on call

forwarding.

RUMOR CONTROL | |

problems in Oakridge this vear.

We won Clackamas!

Boone will run for S. P. again,
if we raise the office wage to

$9/hr}

NG EXPANSION

! don't think the co-op should get
any bigger. We're too big now, even
though we have three less crews than
fast year and fewer people. | want
to work with a group of people where
| know everyone. | don't feel like
1 can trust all these peopie on so
many crews. | think that it's a
waste of money to send people to
deal with the legislature and
herbicides and all that stuff.
Let someone else do it for awhile.
1'd Tike to see us just work and get

our money and be done with it. If
people leave, let them go. We don't
need all that "New Blood''. We know

what we're doing. Let them start
their own co-op. (or work with
contractors). . We shouldn®t have to
help all thses co-ops get started.
What good does that do us? Why take
on another crew? If we were smaller
the ARL and zll those people might
cut us some slack.

Basically | just don't feel
comfortable with all these pecple |
don't know and |'d rather let
someone else deal with Herbicides and
such or do it through NWFWA.

Absolutely Anonymous

B.L.M. ig good low elevation work.
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Moore Mill and Rurours
We're going to make three miilion
dollars_this year-~=---cach,

The P.F, Flyers are soonto be the
hottest crew in the co-op.

Miscarriages are actually caused by
Marijuana. ' '

The Different Strokes prefer "T" over -
coffee.

The co-~op is getting smaller.

We can beat Dow.

The e.p.a. is on our side

Are they not Hebho?

The co-op is getting bigger.

Spring rumor has it that the rake-

off will go up to 12%.
STRANGER THAN TRUTH

Engleman Spriace seedlings get it on
in ypur treebag,
Stumps roll up hill after dark.
E1f eats raw eggs for breakfast.
A1l the Cougar Mountain women have
Joined the Thumbs.

FOR SATLE  PORT ORFORD CEDAR CORDWOOD
CONTACT MUDSHARKS

Bumor has it Mike is moving to Idsho
to subcontract St. Maries and eat
garlic.

C.J. has lost her Snickers, is Caud
really odd? '

If 18 planters start out at 8:00

- o'clock with 8,000 trees and

plant 8x for 8 hours how long
would it take a monkey with a
wooden leg to kick the seeds cut
of a dill pickle?

s it true that the Mudsharks are
recalling Bresgal and all running
for office?

It's not true Red Star hates Different
Strokes.

It’'s true that Elliot is going to
make $25,000 this year. ‘

It is true Mudsharks plant 1,000
daily all good. "Are we not men?
No! We are Devo."

Is it true Howie is going to
Washington D.C.?

Who sent the Thumb shitter to Dick
Haney "No questions asked"?

Mudsharks want to do all of the
above and Shelton.
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"656.004 Preamble to Workers' Compensation

Law. The State of Oregon recognizes that
‘the prosecution of the various industrial
enterprises which must be relied upon to
create and preserve the wealth and pro-
sperity of the state involves the injury
of large numbers of workers, resulting

in their partial or total incapacity or
death, and that under the rules of the
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common taw and the provisions of the

statutes now in force an unequal burden
is cast upon its citizens, and that in

determining the responsibility of the

employer on account of injuries sustained
by his workers, a great and unnecessary
cost is now incurred in litigation which

cost is divided between the workers,
the employers and the taxpayers, who
provide the public funds, without any
corresponding benefit, to maintain
courts and juries to determine the
question of responsibility under the
law as it now exists, and that the
state and its taxpayers are subjected

to a heavy burden in providing care and

support for such injured workers and

their dependents, and that this burden
should, in so far as may be consistent
with the rights and obligations of the

e Chlean Bres;

an erpt;
SfomFablo Njeagaiﬁ[s

L confpsthat £

people of the state, be more fairly dis- : hHVa.kv ”

tributed as provided in ORS 656.001 to

656.794."
pui

Work related injuries are surely

undesirable products of production pro-

cesses that are intended to produce

economic goods for consumption. There
are many similarities between Injuries
and other undesirable by-products, like

odors froem a pulp mill, slag in the

production of steel and noise at a jet
airport. Like these other undesirable

by-products, injuries are ipcurred to

produce some primary product for which

there is an economic demand.

The price of a product should bear

the blood of the worker.

article

In the article I was going to
Mrite, the phrase "Hoedads is an
employment service for hippies”,
seemed controversial or antagon-
istic to some people who
read the article. It was meant
to be antagonistic. B8ince I penned
that phrase it occured to me there's
nothing wrong with being an employ-~
ment service for hippies. What I'm
reelly trying to point out is that
we don't (and I feel, at this stage,
we can't) provide a stuation for
people with fiscal entanglements.
I'm talking about kids, or land.

PART I: THE PROBLEM

Eureka: I think I've found
'it. The source of all our problems.
Our biggest probvlem is the turmover.
We have & gross turnover rate. On

- This turnoyer rate is the major
contributing factor to our many
problems, such as agonizingly long
and indecisive meetings. The turn-
over along with our lack of a formal
educational process will make certai
that there will always be encugh
people who don't know what's going
‘on. It is the absolute right of a
member of Hoedads (or a member -of
any other organization) who does

. hot understand an issue to stop

or delay a decision-making process.

The Hoedads . ig too big; Ican't
know everybody. You will never be
able to know everybody. Cur member-
ship is in constant flux.

My ¢rew has had recurring prob-
lems on the job: gravy cruising,
planting cut the tops of units,
walking out of the bottom, bad
roots, missed spots, hassles with
the Govermment... _

Our greatest insurance risks
are untrained inexperienced new

the Mudsharks, there are only 3 people people. One of these days...

(of what was a large crew) who were

‘ on the crew when I joined four years

ago. _

Perhaps you can think of more
examples,

The Chilean Forest

Under the volcanoes, beside the
snow-capped mountains, among the huge
lakes, the fragrant, the silent, the
tangled Chilean forest o . . My feet
8ink down into the dead leaves, a
fragile twig crackles, the giant rauli
tregs rise in all their bristling height,
a bird from the cold jungle passes over,
flaps its wings, and stops in the sunless
??ranchess And then, from its hideaway,
it sings like an oboe . . ., The wild
scent of the laurel, the dark scent of
the boldo herb, enter my nostrils and
flood my whole being ., . . The cypress

of the Guaitecas blocks my Wa¥..». This is
a vertical world: a nation of birds, a
p;enitude of leaves... I stumble over a
rock, dig up the uncovered hollow, an
enormous spider covered with red hair
stares up at me, motiornless, as huge as

& crab...A golden carabus bettle blows its
mephitic breath at me, as its brilliant
rainbow disappears like lightening...
Going on, I pass through a forest of ferns
much taller than I-am: from their cold
green eyes sixty tears splash doen on

my face and behind me, their fans go

on quivering for a long time... 4 de-
caying tree trunk: what a treasure!
Black and blue mushrooms have given it
ears, red parasite plants have covered it
‘with rubies, other lazy plants have let
it borrow their beards, and a snake
springs out of the rotted body like a
sudden breath, as if the spirit of the
dead trunk were slipping away from it...
?arther along, each tree stands away from
its fellows... They scar up over the
car?et of the secretive forest, and the
foliage of each has its own style, linear
bristling, ramulose, lanceolate, as if ’
cut by shears moving in infinite WEYS e s

& gorge; below, the crystls water siides
over granite and jasper.... butterfly
goes past, bright as a lemon, dancing
‘between the water and the sunlight...
Close by,innurerable calceclarias nod
their little yellow heads in greeting...
High up, red copihues (Lapageria rosea)
dangle like drops from the magic. forest's

Jarteries..,The red copihue is the blood

lower, the white copihue is the snow
flower,... & fox cuts through the silence
like a flash, sending a shiver through
‘the leaves, but silence is the law of the
plant kingdom...The barely audible cry
of some bewildered animal far off...The
,piercing interruption of a hidden bird...
The vegetable world keeps up its low
rustle until a storm churms up all the
music of the earth. Anyone who hasn't
been in the Chilean forest doesn't know
this planet.

I have come out of that landscape, that

‘mud, that silence, to roa", to go cinging
through the world. Fini
L]

A crew should only have to work
-these problems out once. After thit,
new people should get the word about

what is acceptable behavior through
training. Experience and gall are

he only things that can help you
when dealing with hostile govern-
ment people. If your crew is good
enough, you will rarely have to
hassle it out.

o~




OFF THE 0P (OF MY HEAD)

After aimogt three straight months
in the office I feel that particular
change that we all watch office people
go through, sneaking up on me. The
"office outlook" that leads to chain
smoking, coffee abuse, increased con-
sumption of beer and other substan-
ceg, decreased consumption of food
and that pale, flaccid look. Well,
it just seemg to be a product of
the job. The so-called "office
mentality" is a hard one to deal
with. The constant exposure to
issues and all the varying opinions
we are confronted with changes one's
opinion. The constant exposure to
the negative implications of issues
cf'ten leads office people to push
the "paranoid"” viewpoint, or at
least it can seem thal way when
you're in the field and dealing
with issues once every week or two.
What I'm leading up to ig that no-
body's perspective ig the right one
in every case. Many of the issues
we are dealing with are pretty in-
volved and have far-reaching comp-
lications of which we have to be
aware in our decision-making. As
a group we have to assess the art
of timing: when it is best to
fight outright, when it is best
to bend a 1ittle out front to.
fight in a less direct manner.

-Our list of current and potential

opponents in various areas 1s

not lightweight: privale timber
companies, state department of
forestry, the state legislature,
Worker's Comp. Department, the
Governor, the Federal Wage and Hours
Division, Dow Chemical and the
other 200 chemical companies are
not to be taken lightly. On the
other hand we do have a lot of al-
lieg: rural groups, other coops,
some legiglators and, apparently,
the E.P.A.

A nurber of the issues we've
been concerned with for the past
few years have accelerated to
the point where it seems they
are all coming down at once:
Worker's Comp., minlmm wage,

COF}“L {rom ?age. 20

PART II: THE KBEY

The key to dealing with this
problem is making our job more
desireable. Now if there is
one thing I have learned {at your
-expense) as secretary, it is that
there is a lot of work out there.
there is enough work even now that
everybody in Hoedads can work every
day of the year.

It can be set up that crews can
provide year-round work. '

Now, add this reality with Wor-
ker's Compensation and unemployment.,

And, a better camp scene, hot
showers in-camp, hot running water,
a profegsional cook, good food,
(three squares a day) all the
little amenities that would make
the camp scene a bebter one.
A camp scene where you could do more
than eat, sleep, and work, then you
could have more time to discuss the
problems of Heoedads in depth, more
time to relax, more time to write
newsletter articles.

reforestation practices in general,

‘herbicides in particular, and con-

tractual poroblems with the govern-
ment. These are all going to be on-
going topics both within and cutside
of Hoedads. We are at the point now
that we are just beginning to real-
ize the fruits of our efforts. A
lot of ceontracts are being written
tc include some of the specs that

we have been pushing for a few years.
The herbicide issue is coming toc a
head. The case with the EPA, Dow
and 2,4,5-T is a test case for the
overall direction of herbicide use.

- Dow has said they could care less

if 2,4,5-T is used or not as it only
represents 1% of their gross sales
or about 270 million dollars or
thereabouts. Their main concern

is that pecople don't start to
believe they can stop the use of
chemicals.

I hear constantly the arguments
concerning expansion, expenses and
over~involvement. Right now I think
Hoedads is in a state of flux with
a chance to move ashead and grow or
to begin to decay. The issues we'=-
re supporting seem to be pretty
numercus when you add them all up
and the rumors that the spring
percentage could be 11% or:12%
are a drag. As a matter of tim-
ing, I think it would be foolish
to back off on anything that we
are dealing with. We're in a
position of not having been
beaten yet on any major front.

And, like Dow, once we let peopie
think they can beat us in one
area they will think they can
beat us down all together.

We've made a number of enemies
along the road:-who would like
nothing better than to see us -
squashed, but they haven't been
able to do it yet. This isn't

to say that if we lose on one
issue we're done, bubt more to say
that if we back down from the
major ones we will weaken our
overall position of semi-cred-
ibility and semi-mysticism
geverely.

A _
Dream about it, conceive of a

Hoedads where 80% of the coop
would be experienced workers that
understood how this coop operates,
what our problems are, what our

meeting procesgs is.

People who

would know where we are coming
from and where we are going.

WOW"
Dare

‘Me,
I'g
- more professional,

Mike Bresgal.

You know what they say:
to struggle, dare to win.
I'm a career forest worker.
like to see Hoedads become

forefront.

It -seems that a lot of peoplei
# who have been arcund for a while é
' arqﬂ%ﬁrgd of carrying the banners S
andsépaying for other reople +o
carry them. I would see the answer
to be expansion in some form or
another . Whether it means erews
"being formed outside of Hoedadg
or people in Hoedads getting to-
gether and helping new crews to
form. Now that it's spring all

 our crews are growing to 20 or

25 people and are probably maxed
out. Essential at a time when

a lot of people are talking about
getting together and forming small
groups outside of Hoedads is that
"new blood" be brought in and given
some time to Jeawrn what is going

cn before they are thrust to the

A lot of people come

to Hoedads every week to find work
and are turned away. I find it hard
to believe that we have already
found the majority of the people
who would be beneficial to work

and live with. I hope everywody
examines their motives as we
discuss expansion and other isgues
and that we don't make decisions
based on guaranteeing that last

big Gravy Spring...because it's that
time of yesr again.

Steve Boone



‘contract.

MINIMUM WAGE REPORT

The "solicitor of Labor' (a Tawyer
for the federal Dept. of Labor in Wash.~
D.C. has decided that Hoedad members
who work on federal service contracts
are ""service employees'' and fall within
the provisions of the Service Contract
Act. The Service Contract Act requires
that we do all the following:

1} Pay ourselves minimum wage.

Each federal contract includes a schedule
of minimum wages to be paid the workers.
The amount per hour reguired can vary
from contract to contract. The gross
amount a person receives for any week
divided by the number of hours worked
during that week must equal or exceed

the minimum hourly wage stated in the

2) Each contract also contains a
schedule of required benefits, an
example is 21¢ per hour worked for health
and welfare bepefits. This benefit
can also be supplied by a cash equi-
valent payment, however, such payment
must be identified as such at the
time of payment to satisfy the require-
ments. That means we can't pay our-
selves $16.00 an hour and just say that
part of it is meant for health and
welfare benefits, we must have the 21¢
an hour recorded separately.

3} The Act requires nine paid
holidays per year and one week .paid
vacation after a year of service.
Since we work seasonally, there are
some questions about what constitutes
a year of service and what holidays
we would have to pay.

4) Records must be kept of hours
worked, pay received, benefits paid and
deductions made from pay for each in-
dividual. -

Last Thursday (March 1} a gentle-
man named Mr. Hall from the Wage and
Hour Dept. came to let us know what
exactly the feds want from us. They
first want to know as soon as possible
if we intend to comply with the law
or not, in the future. |If we decide
“to do so, they will work with us over

a reasonable transition period to design
and put into effect, a plan of com-
pliance. 1f we decide not to comply,
the matter would be turned over to the
enforcement folks for further action.
The possible consequences of refusal

to comply are: 1) we {Hoedads) could
be barred from working any government
contracts for the next three years.

{2) Hoedads would be:sued for past
liability of 2 years. (3) Money

could be withheld from contract payments
owed to us.

Along with compliance in the future,
they (the feds) want to assess our past
liabilities over 2 years. They would
take a flexible approach and only ask
for the benefits and holiday pay {our
insurance payments would most likely be
counted towards the benefits owed.) They
are not going to ask us to reimburse
anyone who didn't make minimum wage dur=-
ing that time. They are going to

flave to take our word for the amounts
due because there is a lack of good
hourly records in the past. The checks
would be made out to the individuals
and the government will keep the

money of those who can't be found within
three years. The individuals can do '
whatever they want with the money,
including make a donation back to the
co-op. (Get the hint?)

By this point, I'm sure you're think-
ing that it's totally ridiculious to call
Hoedads members !''service employees'',
however compliance would essentially
be bookkeeping machinations with the
following exceptions:

1) members whose pay per hour
is less than the required minimum would
have to be brought up to that minimum
and we need to decide where that money
would come from, the crew or the coop.

2) We would be required to pay
ourselves time and one half for every
hour over 8 hours per day or 40 hours
per week., |If anyone has any ''"overtime"
coming it wouild be tricky to work out
the bookkeeping systems so as not to
disrupt our present payment pattern.

There are several avenues we can
take at this point: 1} Challenge the
determination that we are ''service
employees' by refusing to comply and
face the possible disasterous conse-
quences outlined eariier, or 2) comply
with the service contract Act for now
and challenge the determination at our
convenience (after the Worker's Comp.
lawsuit), or 3) comply for now and try

to persuade the feds to exercise dis-
cretion and not seek money for past

liabilities. This avenue needs more
research and Goldstein is doing that.

| feel that the hest road we can
take at this point is to comply with the
JAct for now. At the same time, try to
convince these bureaucratic machines how
absurd it would be to force us to pay
ourselves for money that we don't even
feel we owe ourselves for the past
two years. | still have a hard time
believing they actually want to spend
the taxpayers money doing this. | bet
taxpavers wouldn't be too happy about
it either. {Maybe we could do a mass
campaign to get every taxpayer we know
to complain to the Wage and Hour Dept.
about how absurd, inefficient and cestly
this endeavor would be and they protest
the fact that their tax dollars are spen
in such a foolish way.) Anyway...after
we see the outcome of the Worker's
Comp Tawsuit, {which hopefully will be
in our favor) we can take all the pre-
paration and possibly the outcome and
use it to formally challienge the deter-
mination that we ave "service employees.

There are two very strong reasons
why | feel we should compily now and
wait to challenge:

1) if we had to deal with challeng-
ing this thing now, we would definitely
be over extending ourselves and pro-
bably not do a good jeob, not only on
this but on other things we're dealing
with. This could have many bad effects
on us.

2) The stipulation that if we re-
fuse to comply we could be barred
from bidding government contracts for

three years and the feds could with~

hold money owed to us from present con-
- tracts puts us in a bad place. | feel
we should definitely challenge the deter
minaticen, but do it in such a way that
we don't lose our collective shirt in

the process. ‘ .
Gail

1




Well, they said it would take an act

of God, and it did. Yes, Hoedads was
shut out of work for about 2-3 weeks.
At one point we had all this work we
were raring to go for. Three weeks
later we had all this work we were
raring tc get rid of. Fortunately
other contractors were in the same boat,
so we weren't shut out entirely for
second round winter bidding.

Frozen ground is one thing,
frozen trees is another. That's
been our second slap in the face. Some
of our most southernly work was shut
down because of snowed-in trees.in
Washington nurseries. This put
come crews in a stage of jumping
around. it also pushed some winter
contract$ back a few weeks to a month,
Yes, pushed right into the start of
our early spring start works.We've
already shined on a few very choice
contracts pecause the crews needed to
start them would be finishing winter
planting slopover. This hurts.
we're dealing with this in claim form, but
that's the slow unsure, ineffeciant way
of getting what you deserve. it's also
second best even if we win the claims.
(There's a few more gripes but paper is
expensive.) So, all and all, ;
maintained pretty well through an
abnormal ly miserable winter. Especially
with so much BLM {Roseburg, north and
south, Coos Bay, Noti, Mohawk. )

Womern in the bidding room has been
very sporatic. At times the ratic of men

tc women has been 12-3, 2 litrle overbearing.

it's not always that way. ['d
suggest to help alleviate the problem of
trying to keep a blanced committee, that
crews with reps, {more than one rep)
should not have two men reps.
at least think about it more.
The bidding committee has worked
asses off this last quarter. With the
institution of the Data Bank, bidding reps
have had lots of hourgtut out for them.

0f course,

Crews should

their

Also, researching the wide range of contracts

(2-4) a week at times. You miss alot of

work doing this. I think the bidding reps

have been very committed, hard working,
and have g@one an excellent job.
Since the next General Meeting is in

1+ felt like short notice, but it seemed
like a good idea for that person to get
a few days experience in durring spring
rush and logistics. Some things just
wouldnit get covered very well over the
summer period. It's definetly a problem
not having a co-ordinatar start at the
same time every year, but with 2 9 mo.
term, it changes. Therefore, this
should help facitiitate the next change.
| don't however, recommend 2 6 month or
1 year term. One's too shovrt, the other
is too long.

Well, happy spring planting wherever
you go. “TTN

A

{ove Mike W.

0 ALL HOEDAD HEMBERS:

The Hoedad office can be like a time
omb. Sometimes it just ticks guietly
way 211 week waiting for Honday to
¥plode and yet, at other times, it
xplodes unexpectedly and with a force %
one of us have control over. The point"‘
f this is to let you all know that as
he office crew we try to work and be
fficient during these explosions but
ometimes we appear short, forgetfull,
and even down rizht rude. Please don't
take it personally. If you get put on
hold and someone forgets zbout you,
just hang-up and call back again. Lf
vou come just to visit (especially on
iondays) and your friends seem grouchy
| 5ngd unfriendly, try to understand and
come back later that day or week cause
ost of us de¢ like visitors. 1T you come
to the office for a specific piece of
information and it takes awhile to get
it., have some patlence because we want
to give any and all information znd we
just want to make.sure we give it right.

Especially d¥ring the ne iew months
with all the intense tnings happening at
once \bidding, legislative session, lawsRlLs,
erbiciges, evc., etC., etc.,) this place
s really hoppin most days, so please don't
eel your call, question, visit or what-
ver isntt important teo us, it is.
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Mid-July, and I'11 be on my way out, it was
decided to have the next election for bid-
ding co-ordinator at this General Meeting.
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e?pense comparison chart footnotes iZ2. professional services —-
- {headnotes?) Goldstein and the accountants:
Ist ¢ '78 was 2 months of

Mike Goidstein @ $400 a month;
= Lth Q '76 was 3 months of

| Mike, $2,431 @ $125 a week
414 $625 to the accountants;

Ist Q@ '79 was 3 months of
Mike, $2,000 @ $125 a week
and $Z2,000 tp the accountants
for our year end financial
statement.

13. dues and subscriptions =--
this is mostly NWFWA dues
except in the hth Q of 78,
we subscribed to a few maga-
zines and the NWFWA dues went
up. In the Ist Q of '79 we
paid more to NWFWA because
of the hired lobbyists, Edd
and Jenathan.
4. bidding mileage =~ . th. newsletter and council~

Employers could selectively deny work
on racist grounds to any brown skinned
person, whether documented or not. .
in fact, it is now illegal to import B
or hire undocumented workers., For some
reason, the contractors never seem to
get busted.

Many of the problems of iilegal
aliens come from being illegal. This
puts them completely under the control
of the contractor. When they get status
of being legal, they can solve their
own problems. They can get together
with each other and other workers to
demand a fair deal from the contractors.

Hopefully, this article will genarate

1. adm. hrs., regular --
| 4th Q. '78 is increased
due to the addition of the
special projects coordin-
ator and the ist Q '79's
increase is due to the hour-
ly raise tq $7 per hr. _
2. special projects hrs. --
covers Thiram and Herbicide
strategy projects.

-

3. special projects expense

discussion in the coop about our position greater number of show-me's minutes -= pretty fixed ex-
AR i 174, ense, 1s ! wa

on undocumented workers. The point is én htth 7? . E » 18t ¢ 378 s lower _

that these workers should be given . other mileage ~ fixed ecause It only was the gen

N expense. eral meeting newsletter,

amnesty and a legal status similar to
domestic workers. They would then be
able to resolve thelir problems with

unscrupulous contractors by themselves.
The long term answer Lo LS

suestion is for big business to stop
stealing the wealth of other people, and
for business' flunkey, the US govern-
ment to quit meddling In the internal
affairs of other couniries, The short
term answer is amnesty for all the
"illegals'’ now in the country. Our
position shouid be that peapie who come
to the US o -work should be treated

as equal to local workers. %ince they
4o necessary, productive work, they
should be given all the civil rights

council! minutes were in
‘ communications at that time.
6. office expense -~ fixed They were combined in the
expense, covers office supplies. © 2nd Q. '78.

7. rent - went up Trom 5125

I § e
énnégf Q '78 to $256 n hth : 15. special allocations ==

none In st @ '78, §$11,000
to Groundwork in the &4th Q
‘78, and norne in the ist {
'79.

8. telephone -~ fixed expense,
steadily rising.

9., communications -- flixed
expanse; covers postage fees 16. education and research --
: nope in the lst O '78; 4th Q

*78 -~ $165 for 0.5.U. re-

that we all anjoy. 10. bodning -- Ist § '78 was forestation workshop, $400
Vel d amﬁzs;y g fnflux of s0 low because we ware not for Fred's Washington D.C.
WO O FrZs L IS . -~ - . PR
; bitled For most of our wark: rip, 5858 for Hillsboro Co-op,

Mealcan nationsis infsnt off swarming
our gravy and taking o 57 Con-
irarvy to the official
would not. There are &
of people in Mexico who are had off
enough to want to do these jobs in the
States. Frobably everyone who wanis
to work in the States iz already here.
The Immigration officiais do not pre-
vent these workers from entering the
country. Instead they act as political
police to terrorize, intimidate, and
prevent them from demanding their
inalienable rightis.
Most Mexicans now
have strong ties to the
home. Much of their =a
support their relatives.
No one wants to hassie the workers
more than they already are. Our past
strategy has been fo Lry o hassle
the contractors who use undocumented
workers. Howaver, any moves against the

trip
until second fuarter. lst @ 5100 for legal research into the
herbicide lawsulil. "

or a lot of
rowork. i7. bad debt expense -~ n
st § '78, Dry Gulch was SBHU
Ernie Brosder was 58,080, nonags

in Ist §Q '79.

11. general insurance --
fixed expense; it rose in the
20d O '78 when the policy
year ended and our premiums
- for general liability were

raised due to ocur increased
€n§ome,

in the States
ir Families back
rnings go to

the workers

Are Theretany crews intefested in a
cram course in reforestation
principles? |t could probably be
arranged for one or two people to come
toc a crew camp and give 1% hour pre-
SIS two successive nights.
it wouid cost somewhere around 3100
to do that and we would have to find
people-williing to do it. Shouldn't
be too much problem the., lLeave a
note in the office and we can chack

Tt ook

Fred

g
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by Steve Fobinson
7

I have some strong feelings abaut how
best to deal with Social lecurity taxes
{also called FICL) which I'd like to
share with you. There are some common
miscenceptions and new developmenis that
eed airing,

TNCOME: nE 000 910,000 515,000 420,000

FIC/ ' oh % 41,600

FEDERAL TaX B200 41,100 52,300 43800

hat is FICA all about?

FICA is a systewm of transfer payments from
eoplie who are currentiy employed to

eople who used to be. It was set up in
he thirties because lots of people

ere stuck without jobs, homes, or

amilies to take care,of them. Although

t was never intended to be a full pension
program, but instead merely a supplenent

o a person's pension or investment
income, the sad fact 1s that Social
security 1s all some people live on.
Fortunately, if you have your house paid
off, you probably could get by on it

(and Medicare), because Socizl Security
benefits have been guowing faster than
average wages and inflation in recent
years--thanks to a relatively liberal
CONgress.

OREGON GTATE TaX $200 700 $1,200 $1,700

TOTAL TaXES 4800 52,600 94,700 37,100

MMARGINAL'Y TAX LATE 339 | 0% lplyos 52%

"l don'i ¢are sbout all that shit--nobody's
sonna collect taxes from melih

flore power to ya. But just remember: when
Le povernment wants to get sowebedy, and can't
thinz of any other way, they hit 'em for taxes,
ike good old Gcarface Capone. ibout the cnly
WY you can succeed in aveiding taxes in the
ong run 16 tc weep oult of the wuoney econowy
altogether. You certsinly don't work as part of
an organization that is incorporated, files
tzax returns, contracts with the Feds, or
‘competes with companies who heve lawyers,
ey too visible.

Lc, there's no way to hid vour income from
FiCea or Federzl and State incowme tax, for that
matter, They are very gecd at covering all
the bages eventually, and once is_enouéh:—w
Trhere are huge penalties for not filing tax
returns. You can wind up poying iwice or three-
times the origiaal amcunt, even if they don't

choke) fraud,

Is Social Security bankrupt?

o, There was a big flop over the
system's financial footing a year =go,
but Congress went a long way toward fixing
it by raising the wage ceiling for FICA
taxes from #16,500 to $22,900 {197 9.
It keeps going up, to $29,000 (1982) and
beyond, as average wages increase. It's
about time, too. They should tax all
incomes~=~even the rich guys--tc help
pay Scclal Security benefits. 1 happen to
believe 1t would work better to simply

1 o T 3 -
charge you with {(gasp,

well, okayv, what do T have to do%?!

deal with the problem through raising casiczlly, file tax returns--sud zay your
income taxes and eliminating FiCi but it taxes on time., Not just on April 15, either,
won't happen You have to file '"Declaration of Estimated Tax'
I Den. : ‘ e T . Rl K - q
suyway, apart from the actuarial math- on cr before spril 15, June 15, Jeptember 15,

metics involved, there is the simple matter
of politics. Old pecpie are 2 huge

voting bloc now, znd getiing more irportant
2ll the time. £And what zre their two

a2in concerns when it cowes to govermment
services? Joclal Security and Medicare.
~ny Congressperscon who threatens these
progrems in the future will probably soon
be en ex-Congressperson. Jo, it's my
feeling that o2 is as secure as the overal
political structure of our society.

Ap
and Pecember 15
payments. tre

4 - T
or pay 6% interest on under—
ty cheap interest, actually)
e
L

s 8.14% for 1078-1980,

then i1 goes up to 9.2%. To give you the full

down 1if .you are married o
1f you use "inceme!, own .
sore money into a retirement plan,

L think the smart thing to do i= put the
tax money aside before you met tempted to
spend it. Hoedads hove 2 probler because

R

5 ey
(8] T
o

m

o

Is it = good deal?

Yes. In & limited sense, FICL taxesdh

are you "invesiment” in future S benefits.
ince thege benefits are indexed--that is,

they go up automatically aiong with inflation--
the "return or investuent” you get from your o - _
FIC: taxes wiil be, in ny opinion, better ' P PEERAER A cuorll pEOPLE S LA
than any private pension fund can offer.
They czn't give you the inflation protection

socigl cecurity does. ° ;i YR -
igein, if the governmental systems changes-- . hepffcw#ff . h“eb?er 7T
for vetter or worse; many {remote) possibilaties . help 1 d§ai1nq w}t“.fa¥8$ Gf néb’
exict-—all bels sre off. and T mean all beta!l {ogﬂre zonnz have to be sitting ot the
(=8 o N

Mobody will gaive a damn for a greenback-a-
dellar. 5o, 3if you're going teo invest your
rorey in anytning, you won't de much better
than FICA. .

1 gotta admit, however, there are certainly
hings 1'd rather do with my taxes than paying
tew to the government. Like in something where
I have some say in how the money was used. But
I'm just trying to show that FICA taxes aren't
really a screw job, ccmpored to lots of other
hings.

"You gotta know when to held ‘em
Fnow when to fold 'ea
Fnow when to walk owWaYy

Know when to rufies.”




. of a‘crew treasurer for Red Star: e
“‘Basically,; it includes the followings . -

1) ~Definftions of accounts and how
to use them _ .
2) A guide to making.out payroll and
'3) A step by step guide to balancing
books. '

fourth year in Hoedads, I realize
more strongly than ever that
joining the coop was the smart-
est move I ever made. I'm .
spoiled now, and it would be diff-
jcult for me to work for a boss.
And this is a little scary.

It is unfashionable to worry
about the fubure. I should learn
to relax, I'm told. But I see
fewer and fewer old-timers every
season. And every week the council
minutes report more resignations.

I turned 28 this winter. It
becomes apparent that one cannot
plant trees forever, even if one .
had the desire, which I must con-
fess I don't. Working in the . coop
is exciting, vibrant, fulfiiling,
and it gives one a sense of respo-
nsibility for one's actions; a
sense that many workers never know.

But there are few choices. If
I am unfit--physically, mentally,
emotionally--for planting trees, I
must find something else to do.
Many other folks have faced this
decision, and many of them have lef
the coop: to go back to school, to
find other work...

A couple of years ago, there wa
a 1ot of energy in the cocp toward
finding new directions of work. I
see this as an important concern.
In fact, it's vital. And I would
make this z major thrust of my
term in office,

T feel I must add this: after
i years in the coop, I'm still some-
what confused by the Hoedad poli-
tical process. I see no advantage
for the candidate in an early announ
cement of an intention to run. And
yet T feel a responsibility to let
pecple know before the General Meet-
ing takes place. I also see that
people who have worked in the office
have a distinet advantage in these
elections, should they decide they
want another term. Clearly, in some
ways these people are more qual-
ified, ag they have the.experience.
And they are certainly better known.

This will be my third time run-
ning for office. It will certainly
be the last. I have long considered,
as lssa, my opponent, suggests,
"taking a step to the other side of
this 1life”. I won't attempt to
make mysell seem more qualified for
the job than Isra, for whose admin

when finished this can be used as
a reference for incoming treasurers
and also help in the education process
of new crew members. |If this is
successful, 1'd tike to work more
with it so that it can be related
to all crews.

| see the treasury as being
inter-related to all Hoedad business
and look forward to working more
closely with the rest of the office
crew in carrying out the directions
of our co-op.

strative abilities I have nothing
but respect.

But, all in all, after giving
it much thought, and reflizing that
my chances are indeed slim, I'd like

a chance to try.

Respectfully submitted,

Proposal for the General Meeting

The treasury is proposing a change in the timing of tressury elections.

We are proposing that at this genemal meeting two treasury assistants be
elected. One would start in the end of April/beginnipg of May when

legves, The other would start June-July when another of us will leaver . We
also propose that the treasurers be elected in December to take office the
first of Jan. and work until the first of Feb. the following year. A thirteen
month term. We would also need to elect someone to be treasurer until Jan.

: The proposal would also be that next year the
elections for e asst. positions be held one in March and one in the summer.
What we ate looking for is a more staggered électing of treasurers. At
pregent all three are elected in March and will begin work May, June, and/or
July.({although actual terms are slated to begin in July.) We feel that we

| can havea more efficient operation with this chancge, particularly during thre

. end of the year functiens which happen Jan. With the changes in this propasal,
| hoth. the new treasurer and the old would be in the offica in Jan. so the exten
sive work load during that period could be spread around and we would not be
without expertise in dealing with these once-a-year situations. l.e. taxes,
Financial etatements, 1087's, and the cash reserve.

We have thought about this a lot and can explain our reasoning in more detall
if people have questions. We thought we should clarify the situations as
people are announcing that they are running for positions in the treasury.

It seemed they should know of possible upcoming chances.

Ag a last note: in order to effect the benefits of these changes in the
naxt vear, . will be running for the-.extension/tenporary tresurer
job to stay untll Feb. 80, if the ceneral membership adopts this propasal-

kgith

From Issa: "Well, I kept waiting for soue enthusiastic, adventurous, non-
former office person toc announce their intentions of running for secretary - alasi
Sg == I'm running instead. Setting aside my own desires and needs I am truly
surprised at the apparent low level of interest on the part of the majority of
co-op members to learn first hand about this aspect of our business. Ia comn-
junction with this announcement 1'd like to encourage a person or psrsouns who
have not worked in the office to seriously consider taking a step to the other
pide of this life." '




This is an attempt to expiain
the special fund (SF} to the sat-
igfaction of the geheral membership.

Dear General: .
First of all don't think of the

SF as a "special fund". It is Just

a name. Accounts need names as well

as nu bers and we didn't want to call

it Membership Fee #2 because it's

not technically a membership fee.

It is however, part of the Cash Re-

serve. It is about 10% of the Cash
Regerve. The other 90% is account=

ed for in the Membership Fee (MF).
MF has a limit of $1,000, SF also
has a limit of $1,000:+ MF is 1
filled at 8% of the gross income
generated by each member. SF is
filled (after MF is full) at 4% of
the gross income of each member.

The reason SF is not called MF ig
rather technical--MF is equity

and used for determining the amount
of bonding we can get. Both MF and
SF $ are used funciionally as cash
reserve. So I'11 try to itemize the
functions of the cash reserve: '

#1: paying crews. Most of the cash
reserve 1s used to pay crews while
we're waiting for the govermment
to pay us.

loans to other coops etc. Glves
us the opportunity to help start org-
anizations which eventually help us
without actually spending $.
#3:+ Crew bills. We pay the debts
of the crew out of the cash reserve
while we're waiting for the crews
Lo pay us.
i#%: A/R non-crews. Accounts with
other coops ete. Similar to notes
receivable but with people like
HomeGrown and CarTunelsis. Sort
of like money owed your crew by a
member of anofher crew.
#5: Whatever isn 't out to these
places is on hand to be used for
thege things. '

The only time we have mcost of
it back on hand is in the summer.
Example: In summer '78 as of
June 30, 49% was on hand--that _
probably went up %o about 70 or 75%
pefore it began diminishing again.
Today, only about $50,000 of our
$275,000 is on hand.
Ag everyone might remember , last
year we had periods where crews had
to wair for $ to come in before
they could get paid. This is what
the "cash flow' report is every week.
Right now we're on the edge of a
situation where crews -  may have ©o
wait for payment. Also, we borrow
money from the bank against our
future income from contracts (Assign-
ment of Claims) not to be confused
with assigmment of claims to crews
in the pie.
There are limits to how much we can
borrow at one time and we will hit
those limits and s+till be in a "cash
crunch”. Another item we're cover-
ing with the cash reserve right now
is the administrative expenses. This
is because our expenses are more Ccon-
sigstent than our income and at the
moment we've spent more than we've
"raked off" due to the bad weather

screwing up our projected income.
80 the situation is that our
$275,000 (cash reserve) can be
gobbled up in assignments to crews
after a couple of weeks of high
production bwfore the actual $
comes in from Uncle S. In a hot
month we generate 3-100,000 of
gross income. The lag time is
when we have to wait.Now we're.
in that lag time and it could last
from mid-March to mid-June thig year
if we have the kind of production

‘escalation we had last year--and we.

hope to. The reason that the Cash
Regerve doesn't cover 1t is because
in '78 our gross income lespt up
guickly and the Cash Reserve crawled
up slowly. The SF is our hedge agains
the lag time. If we didn't have

it the Cash Reserve would have sta-

bilized even mcre than it has anhd

our Cagh Crunch would be more serious.
Example: the next crew in with an
invoicw would probably have to walt

as of Thursday March 8, 1979, 12
midnight--this changes rapidly and
tomorrow or an hour from now it

could be different by thousands of
dolliars.

Another perspective of the Cagh
Reserve Tits her= I think. Think of -
of the cash reserve as adrenalin.
We use it filling the gaps beiween
payments, sort of like adrenalin
fills gaps bebtween meals. It's
even more like adrenalin in "erisis”
situations,i.e. when we find that
something needs to be done: with
crews {(lcans, advances, etc.) surprise
insurance ¥ills, herbicide and leg-
islative action, survival loang to
other coops and such--we don't have
time to "generate the money", so we
cover it with the cash reserve until
we can generate it.

Now, because the cash reserve
is lagging behind cur gress income
in termg of growth rate, we are in
a relatively tight situation. We
can decide to spend$ on something
(1ike legislative research) know-
ing that it's going to save us
thousands of dollars a year from
now, but we need to put the ¢ out
front faster than we can generate
it.

So we have to try to cover all
bases with the Cash Reserve.
and hope payments come in faat enough
to avoid sericus cash problems. My
expectations are thatythough the MF
is gtabilizing, the SF will grow
fairly fast this year and by next
year we can avoid dangerous 'cash
crunches". ,

Some oplnions:

1. Every time a crew has to wait
for $§, production and individual
earnings are adversely affected
somewhere and somewhatb.

2. $1,000 doesn't go as far as
it used to.

3, Having a SF that loans can be
taken on is effectively the same
as no SF. A great many members
would soon find reason to borrow
(withdraw) their SF.

4. Zoan policy on SF should be
exactly the same ag MF--they're
both part of the Cash Reserve.

5. Abolishing the SF or using

it other than ag Cash Reserve is
regressive. That.is, it will
cause more problems than it will
solve.

t

A

in 1979,

Eguity=--money in Membership Fund

Amount used to determine
bonding ability,represents mecmbers
invegtments in company and their
liability %o the cow-ocp if it fucks up.

Liability--money in Special Fund

Liabiiities are money owed by
the co-op in this case to the members.
Members have a hetter shot at getting
this money back in case of "default”
ete. because it is nol equity. It is
held by vote of General Membership
and functicns ag a contingency
cash reserve.

Last note: This Ls an educated
guess tha the Cash Reserve will
stabilize around 320,000 possibly
by the end of next year at which
point the Special Fund will b2
about 28 of the cash reserve--
450,000, Tnis will also be

enough at our pres=nt rate of
production aside f¥#om inflation
which is matched by cur continusd
rake off of 8%, which may contimus
to slowiy increase the cash reserve,
This is only valid if we continus
to put oud work force similar Lo 78
and 79:-Since thers szemg to be
fewar people working in the co~0n
That level may take Llongar
to reach, bubt that factor is some-
what counter ached by tha
anpar=Acly mor:s serious work

2 apal B iha

Keith




Tt punning for one of the zssistant
treasurers positions. Tecently I've
geveloped an interest in bo keeping ang
would like to learn more. ['ve had some
ecperience helping with the crew booke
and working in a medical clinic.

“ince cur cardbosrd box fite days
the bookd have been continuzily changing.
T feel that my familierity with s-owme typer
of bockeeping will help in finding new

ways to lmprove our system. I'm particularly

interested in researching eh feasibility
of using a computer Ior central's accounts.
I'm excited at the prospect of working
in the office, and would enjoy the chance
to become closer to some of the other peopie
in the coop besides those on &y Crew.
Lucy
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Dear John,

Hope you‘re having & go°

1 suppose you heard abou
deed. 1've been moving around 2 Jot
trying to juck out and to avoid some very
angry Hoedads. They will never fing me
with a1l the money 1 have nowt 1f you
haven't heard, 1 made a small withdrawl_
from the cash reserve. 1 Euess 1 got
tired of being & nice guy. S50 I turged
nasty and took the money and ran. 1
just jumped out of my role and-I feel '
great. Mpney can be & liberating force.

well, 1 got to rul, ha, habs glll
send you some money for resigination,
sfter all, you're @ great gUuy and friend.
‘Bye for now. .

¢t my infamous

Tove John HOSS

g time in ColoradCe



At the winter General Meeting
people expressed interest in teach-
ing new coop members treeplanting
safety: <this article is my atiempt
to provice some of this safety
education., I think many efforts
at raising safety consciousness
are either nauseatingly conde-
scending or threatening and
ominous. T remember two Junior -
high school films--Dopey Dan and
Safety Sam, and Don't Push Yoar
Zuck; the GrimStatistics. I
hope this article will seem neither
an insult to your intelligence or
an assault on your peace of mind,
but will dincliude information which
may prevent even an experienced
treeplanter from getting hurt.

Mostly For Rockies

Don't straggle above other
planters on a steep slope--
you can knock rocks or logs down
on people without even realirzing
it yourself. If someone 1s plant-
ing above you con a hill don't be
shy about teliing them to move.

If you start a rock or log roling
yell"ROCK!" loudly. Even a little
rock can hurt and & big rock or
log could sguash someone.

Never kick anything down a hill
on purpose unless you're absolutely
sure nobody would be in the path
of destruction. _

You can expeet Lo gel noked in
the wye cvery so often if you don't
wear glasses.

Wearing a hard hat will protect
vour head from most flying objects.
. Check logs and rocks before
walking across them--you're in for
a surprise 1T you expect them o

be immovable.

Take care in crossing rock or
mud slides; it can be hard to stop
sliding once you gtart.

It's unwise to lsave people on
the unit alone. Some motoreyclists
¢o this. If you leave work early
be sure to tell several people or
leave a note in the crummy. Other
reople may Tthink you're stranded at
a far corner of the unit with a

busted leg.

When working on recently sprayed
units, don't drink from
streams or rub your eyes.
on both hands, and clean vourself
as well as possible affer work.

Also, don't eat dirt.

Stay away from the tree line when
it's really windy, especially if you
hear trees creaking--you could get
flattened by a tree.

Get away from summits and peaks
when a thunderstorm hits. Open rock
faces can attract lightning even if
they are not the highest point in
an area., Thickets.of short trees
are good shelter, but tall, solitary
trees are not. ZXeep your hoedad
. at a distance until the storm

passes.,

Wear gloves

If you're working with a diabetic
be aware of the possibility of their
golng into either a dlabetic coma
(caused by excessive carbohydrate
intake) or insulin shock (caused by
taking too much insulin). Symptoms
of disbetic coma include red, dry
gkin, fruity-smelling breath, and
a weak and rapid pulse. Insulin
shock 1s characterized by moist,
ﬁale gkin, droocling, and a rapid
pulse.  In either case, the person’s

gpeech may become incoherent and they'll

betome progressively less alert.
If you're not sure which shock is
occuring, give the wvietim carbo-
hydrates such as honey or candy.
This will alleviate insulin shock
and won't worgen a diabetic coma.
Tf the person is unconscious and
can't swallow, put the sweet stuff
under their tongue.

Recently, a disbetic man on the
RedStar crew dozed off on the crummy
ride home We knew exhaustion was
a symptom of beipg a treeplanter,
but forgot that 1t ctuld also signal
the onset of insulin shock. On
arriving in Eugene, we couldn't
wake him and he had to be taken
tc a hospital to be revived.

In non-coop treeplanting,
the forepergon is expected to
help provide a safe working
enviromment for employees.

State law requires that fore-
pergons be trained in First

Aid, and be respcnsible for
maintaining clean, usable

first aid kitg. T belisve

we would be wise to follow

this example to insure that

at least one person trained

in First Aid is with a crew each
time it steps onto a unit. Since
Hoedad crew members don't work

all the same days or contracts, each
crew needs several First Aid people
to guarantee a Frained person's
presence on the site of g possibie
accident.

My ideal would be for everyone
to have some Firgt Aid expertise.
An unknowledgeable person could
have gn off-the~job azceident when
glone or with cother people ignorant
of emergency medical techniques.
Also, according to a study by the
State Department of Forestry,
people who've had First Aid
training are only half as likely
to have disabling accidents ac
those who've had no First Aid.

First Aid training is avails=
eble at L.C.C. ($37.50), -at the U.
of 0. ($64.50), and at the local
Red Cross chapter. The Red Cross
class is free! But it may have
a long waiting list. Anyone
wanting to enroll for the summer
would be wise to register soon.

I'm in the process of compiling
& more comprehensive booklet on
treeplanting safety which wtll be
available in the office. It will
include basic first aid instructions

and suggestions on what should

be included in a first aid kit.

) %
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Back injuries are sOMe of
the most common mishaps plaguing
tree-planters. Much of the mis-
ery caused by back problems
could be prevented by using good
pody mechanics and bullding hack
muscles. :
' ~ When back miscles are weak,
injuries are more 1ikely to occut,
and recowery will be glower. Ro-
ing the following exercises could
decrease the 1iklihood of your
back being hurt.

BENDING AND LIFTING
Good Body mechanics Prevent Injury

8.

10.

1. Keep the back straight,
not necessarily vertical.
Have a sure grip on the
“object.

2. Position the feet for bal-
ance (one ahead of the
other). Remember bal-
ance is needed in a fore
and aft fine.

3. Knee should not
touch floor.

4. Lateral distance hetween
feet should be shoul-
der width.

5. Face area where dirt etc.
is to be deposited.

6. Turn from the feet or
point the forward foot in
the direction of the turn 1o
reduce twisting of the
body.

7. Keep the arms close 10
the body.

Lift, push, pull or carry with both sides of your body
and don't let the weight pufl the body into a strained

position.
Keep the weight in close to the body.

Remember that proper technigues are just as
important when bending without lifting. Squat. don't

bend. @ ,

*‘/
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STRENGTHENING EXERCISES

Sit-ups

Of all the muscies that support the fow hack, the abdominal
muscles are the most neglectec and among the most
important. 5it-ups with the kness hentare the best exercise

ior strengthening the abdominat muscies.

The Side Kick

The side kick is @ good exercise for the muscles on the
out_side of the thighs and tow back.

\
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Lie on your side with the lower log hent slightly at the bip

and knee, so that vour body will net it hack and forth. Raise
ndt tower the upper leg quickivuntile omfortably tired Rofl
ser and repeat on the other side

MOBILIZING EXERCISES

The Pelvic Tilt

The pelvic tilt strengthens the muscles that control the
pelvis, mobilizes joints and teaches pelvic control. (it is
especially good for swaybacks.

Lie as in the illustration, with the feet flat and as close tothe
huttocks as comfartable. Stowly tighten the buttock muscles
and pull in the sbdomen, flattening the lower back against
thesfloor. Hold for five seconds and relax. Repeat as
t_o!erated ten to twenty times, several times a day.



APPROVE ACENDA 30 min
BID REPORT 30 min
TREAS , REPORT 60 min
SATF and '
DEFAMATION 45 min
EXPANSTON 45 min
TUNCH

MINIMUM WAGE " G0 min
STARFTOWER 30 min
BYLAW CHANGE 30 min
TREASURERYs TERM 30 min
RLECTION 60 min
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W sfjicns wrrietom,
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ougan's for secretary.
Some Pasic insecurity about running
for office has kept me quiet
for so long, but now that my
pride amd attachmnents have dim-
inished, I'11 Jjump and .o shout
and let it out. I'm running for
the secretary positi on. Even
if I';m not a famous hoedad, a
little more election competit-
ion adds to the excitment, and
if T was elected, I may add some
excitment to the office as well.
I love %treeplanting (and con:-
picking) and all woods work, but
due to a chrenic back injury
I'as 221y able to plant parttime
Soc I see this job as a good op-
portunity for me to help myself
gain more knowledge and experience
in forestry related work, and to
continue te put inergy into Hoe-
dads and the co-operative move-
ment. I have some office Jpb exm-
perience, medium-speed typing skills
and a high energy/efficiency level.
Whether I'm elected or not, I hope to
et to know everyons belter. See
you at the general meeting.
P.5. If I work an cifice job, 1 will
live in town. (in case any of you
wonder about ay long commute from
the farm.

Suesun

DAY 2

ANNOUNCEMENTE & CRDER 30

NWFWA  (Newphwah )
IEGTISIATIVE STRAT

EERBICIDE STRAT
LUNCE

TNSURANCE
SUNBURST
SEXISM

hxih SPLIT
CRIT/SELF-CRIT

45
60

Q0

75
30
L5
75
30

min
min
min
min

min
min
min
min
min



touch floor.

feet should be shoul-
der width. .-

5. Face area where dirt etc. o SO :

'S_.FO be depOS!tEd _ o Z_-_.*_-:L'ié on your s'_id'e.With the lower leg bent slightly at.the hip '
6. Turn from."thé.feét' .(')'r and knee, sothatvour body will not tilt hack and forth, Rake
point the forward foot in nd lower the upper leg quickly untile omiortablvtired, Rofl
the direction of the turn to
reduce twisting of the _ ' MOBILIZING EXERCISES

body.

ser and repeat on the other sirfe

7. Keep the arms close to _The'Peivic Tilt

dy. e '
the body The pelvic tiit strengthens the muscles that control the
pelvis, mobilizes joints and teaches pelvic control. 1t is

especially good for swaybacks.

. I ¢

carry with both sides of your body i g |
| o

8. Lift; push, pull or

and don't let the wetight pull the body into a strained i
position. _
. . Lie as in the illustration, with the feet flat and as close to the
9. Keep the nght in close to the body. huttocks as comfartable. Stowly tighten the buttack muscles
10, Remember that proper techniques are just as and pull in the abdomgn, flattening the lower back against
important when bending without lifting. Squa don't ‘ thesfloor. Hold for fevg seconds am‘i refax. Repeat as
e D gc!erated ten to twenty times, several times a day.

hend.




